Digitized  by  the  Internet  Archive 
in  2014 


https://archive.org/details/annualplanningr9779mass_1 


; 


MASSACHUSETTS  DIVISION 
OF  EMPLOYMENT  SECURITY 
JOHN  D.   CROSIER,  DIRECTOR 
AFFILIATED  WITH  EMPLOYMENT 
AND  TRAINING  ADMINISTRATION 
U.S.   DEPARTMENT  OF  LABOR 


ANNUAL  PLANNING  REPORT 
FISCAL  YEAR  1977 


FALL  RIVER,  MASSACHUSETTS  -  RHODE  ISLAND 
LABOR  MARKET  AREA 


Prepared  by:    Jorge  J.  Matesanz 

Labor  Market  Economist 

Labor  Area  Research  Department 

Massachusetts  Division  of 

Employment  Security 

Charles  F.  Hurley  Building 

Government  Center 

Boston,  Massachusetts  02111+ 


TABLE  OF  CONTENTS 


Page 


1.  Highlights  and  Conclusions   1 

2.  Description  of  State  or  Area 

a.  Definition  of  Area  -  Location  and 

Geographical  Features    •  2 

b.  Economic  Developments  and  Outlook   2 

c.  Population  and  Labor  Force 

Characteristics  and  Trends   6 

3.  Employment  Developments  and  Outlook  by 

Industry   7 

k.    Employment  Developments  and  Outlook 

by  Occupation    .....  11 

5.  Recent  Trends  in  Unemployment   15 

6.  Characteristics  of  Individuals  in  Need  of 

Employment  and  Training  Services   17 

7.  Barriers  to  Employment  of  the  Disadvantaged   21 

3,    Appendix  •   23 


-i- 


■ 


TABLES  AND  GRAPHS 


Page 


Table  I.    Fall  River  LMA  Nonagricultural  Wage 

and  Salary  Annual  Average  Employment  1970-1975  ....  3 

Figure  I.  Indexed  Nonagri cultural  Employment 

for  the  U.S.  -  Massachusetts  and  the 

Fall  River  LMA  1970-1975    5 

Table  2.    Projected  Population  Change  in  the  Fall  River 

LMA  1970-1977  by  Sex  and  Race   6 

Table  3.    Nonagricultural  Wage  and  Salary  Employment, 

Projection  to  Fiscal  Year  1977    8 

Table  k.    Nonagricultural  Wage  and  Salary  Employment 

Projection  from  Fiscal  Year  197^  to  Fiscal  Year 

1985  for  Massachusetts   10 

Table  5.    Occupations  of  Employed  Persons  Residing 

in  the  Fall  River  LMA  1970,  1975  and  1977   12 

Table  6.    Available  Job  Opportunities  Taunton  Job  Bank 

February  2,  1976   13 

Table  7.    Available  Job  Opportunities  Taunton  Job  Bank 

January  1975  >  January  1976  and  December  1975    1^ 

Table  8.    Totally  Unemployed  Non-TREX  Claimants, 

Benefit  Payments  by  Industry  January  1975 

and  January  1976  ••••   15 

Table  9.    Civilian  Labor  Force,  Total  Employment, 

Total  Unemployment  and  Unemployment  Rates 

1975  to  1976  for  Fall  River  LMA   16 

Table  10.  Characteristics  of  the  Unemployed  Fall  River 
Labor  Market  Area,  Projected  Fiscal  Year  1977 
Average   18 

Table  11.  Additional  Planning  Data  Projections 

Fall  River  LMA,  Projected  Fiscal  Year  1977 

Average   20 


■ 


I.    Highlights  and  Conclusions 


The  population  in  the  Fall  River  LMA  is  projected  to  in- 
crease by  6,3^5  from  the  1970  level  of  156,772  to  163,117 
in  Fiscal  Year  1977.    The  city  of  Fall  River,  in  the 
Massachusetts  portion  and  the  towns  of  Tiverton  and  Little 
Compton  in  the  Rhode  Island  portion  however  are  expected 
to  register  decreases  in  population. 


Between  January  and  December  1975  both  the  labor  force 
and  resident  employment  totals  in  the  LMA  have  increased. 
At  the  same  time  total  unemployment  fell  by  over  Ik 
percent.    However,  annual  average  unemployment  was  at 
12.1  percent  of  the  labor  force  for  1975. 


The  textile  and  apparel  industries  were  by  far  the  leading 
source  of  the  gains  in  nonagricultural  wage  and  salary 
employment  in  1975. 


Projected  Fiscal  Year  1977  annual  average  data  reveals 
that  the  labor  force  will  number  73 > 997,  a  6.9  percent 
increase  over  1970.    The  projected  increase  will  be  the 
result  of  increased  labor  force  participation  rates 
especially  among  women  and  teenagers. 
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2.    Description  of  Area 

a.    Definition  of  the  Fall  River  Labor  Market  Area 

The  Fall  River  Labor  Market  Area  is  located  in  Southeastern  Mass- 
achusetts, at  the  mouth  of  the  Taunton  River  and  Mount  Hope  Bay, 
approximately  20  miles  inland  from  the  Atlantic  Ocean.    It  is 
about  50  miles  south  of  Boston  and  about  15  miles  east  of  Providence. 
The  two  principal  highways  serving  the  LMA  are  Route  2k,  the  Fall 
River  expressway  from  the  Boston  area,  and  Interstate  Route  195  from 
Providence,  Rhode  Island. 

The  Fall  River  LMA  is  composed  of  the  City  of  Fall  River,  the  towns 
of  Dighton,  Somerset,  Swansea  and  Westport,  (all  in  Bristol  County 
Massachusetts)  and  Tiverton  and  Little  Compton  in  Newport  County 
Rhode  Island.    The  City  of  Fall  River  is  subdivided  into  five 
neighborhood  areas  that  comprise  the  Model  Cities  (Central  East,  Oak 
Grove,  Lafayette,  Flint  and  Hillside). 


b.    Economic  Developments  and  Outlook 

Calendar  year  1975  saw  impressive  gains  in  nonagri cultural  wage  and 
salary  employment  in  the  Fall  River  LMA.    Both  manufacturing 
and  nonmanufacturing  registered  sizeable  gains  during  the  year. 

Nonfarm  payrolls  increased  by  3>000  from  January  1975  to  December 
1975  (U6,900  -  U9,900).    Nearly  two -thirds  of  the  gains  were  in  the 
manufacturing  sector  (+1,900)  with  the  remainder  being  in  non- 
manufacturing  industries  (+1,100). 

The  gains  in  manufacturing  payrolls  were  led  by  the  textile  industry 
which  saw  the  payrolls  expand  by  1,100  between  January  and  December 
1975  for  a  phenomenal  28.9  percent  growth.    The  apparel  industry  also 
registered  a  healthy  gain  of  900  workers  or  a  9*8  percent  increase 
over  the  same  period. 

In  the  nonmanufacturing  sector,  wholesale  and  retail  trade  gained  700, 
"other"  nonmanufacturing  was  up  U00,  government  increased  by  100  and 
transportation,  communication  and  utilities  lost  100  in  the  January- 
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Table  1 


Fall  River  Labor  Market  Area 
Nonagricultural  Wage  and  Salary  Annual  Average  1970-1975 

(in  OOO's) 


Item 

1970 

1971 

1972 

1973 

197^ 

1975 

Nonagricultural  Wage  and  Salary 

51.2 

50.  k 

51.2 

51.0 

50.5 

1+8.1+ 

Manufacturing  -  Total 

23.2 

22.1+ 

23.1 

22.0 

20.7 

19.5 

Textiles 

3.9 

k.l 

k.k 

k.e 

1+.6 

k.k 

Apparel 

10.9 

10.8 

11.0 

10.9 

10.1 

9.8 

Other  Manufacturing 

8.k 

7.5 

7.7 

6.5 

6.0 

5.3 

Nonmanufacturing  -  Total 

28.0 

28.0 

28.1 

29.0 

29.8 

28.9 

Transportation, Communications , 

and  Utilities 

2.0 

2.0 

1.9 

2.0 

2.2 

2.0 

Trade,  (Wholesale  &  Retail) 

10.3 

10.2 

10.2 

10.0 

9.8 

9.5 

Other  Nonmanufacturing 

10.6 

10.9 

10.9 

11.1+ 

11.9 

11.8 

Government 

5.1 

h.9 

5.1 

5.6 

5.9 

5.6 
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to- Dec ember  1975  period.    Naturally,  the  nonagr i cultural  wage  and 
salary  employment  gains  were  reflected  in  the  total  employment  figure 
for  the  Labor  Market  Area.    Employment  in  the  Labor  Market  Area 
increasing  by  3,000  from  60,900  in  January  1975  to  63,900  in 
December  1975. 

The  gains  in  nonagr i cultural  payrolls,  however,  have  to  be  viewed  in 
a  broader  time  frame.    It  is  for  this  reason  that  Table  1,  which 
depicts  nonagr i cultural  wage  and  salary  annual  average  employment 
for  the  years  1970  -  1975,  is  included. 

What  table  1  reveals  is  that  in  spite  of  the  impressive  gains  recorded 
in  both  manufacturing  and  nonmanuf acturing  employment  in  1975 >  the 
1975  annual  average  was  2,100  or  U.O  percent  less  than  in  197^-.  In 
terms  of  manufacturing,  employment  was  1,200-5.8  percent  less  than 
the  197^  annual  average,  while  the  nonmanuf acturing  sector  was  900 
or  3.0  percent  less. 

In  comparison  to  the  1972  annual  average,  which  was  the  highest  in 
recent  history,  we    find  that  nonfarm  employment  is  down  by  2,800  a 
5.5  percent  loss  in  four  years.    The  important  aspect  of  this  loss 
is  that  it  resulted  from  cutbacks  in  the  manufacturing  sector  which 
lost  3,600  workers  from  1972  to  1975. 

Figure  I  compares  indexed  nonagr i cultural  employment  in  the  U.S., 
the  state  and  the  Fall  River  LMA.    The  local  economy  was  performing 
at  roughly  the  same  level  as  the  state  from  1970  through  most  of 
1972.    However,  in  the  ^th  quarter  of  1972  the  effects  of  Raytheon's 
closing  of  its'  Dighton  plant  started  to  be  felt  in  the  LMA.  The 
period  from  January  1973  to  the  fourth  quarter  of  197*+  shows  that  while 
the  nation  and  state  showed  positive  growth,  the  LMA  was  stagnating. 

The  recession,  beginning  the  fourth  quarter  of  197*+,  saw  the  national 
and  state  index  lose   about  five  points  in  a  period  of  roughly  five 
months.    The  local  economy  on  the  other  hand  lost  close  to  ten  points 
over  the  same  period  of  time,  indicating  that  the  LMA  suffered  much 
greater  losses  than  the  state  and  the  U.S. 
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c.    Population  and  Labor  Force  Characteristics  and  Trends 

The  projected  Fiscal  Year  1977  population  of  163,117  represents  a  4.0 
percent  increase  over  the  1970  level  of  156,772. 

The  Fiscal  Year  1977  projection,  based  on  the  U.S.  Department  of  Labor 
guidelines,  shows  no  measurable  change  in  the  sex  composition  of  the 
population.    In  1970,  82,669  or  52.7  percent  were  female.    The  Fiscal 
Year  1977  projection  shows  85,954  females,  again  52.7  percent  of  the 
total  population. 

In  terms  of  white  versus  nonwhite,  the  projected  population  shows 
little  change,  with  nonwhites  in  1977  accounting  for  0.7  percent  of 
the  total  population.    In  1970  this  figure  was  also  0.7  percent. 

Table  2 

Projected  Population  Change  in  the  Fall  River  LMA 
1970-1977  by  Sex  and  Race 


Projected 

1970 

-  1977 

Sex  and 
Race 

1970 

Fiscal  Year 
1977 

Number 

Percent 
Change 

Total 

156,772 

163,117 

+6,345 

+  4.0 

Male 
Female 

74,103 
82,669 

77,163 
85,954 

+3,060 
+3,285 

+  4.1 
+  4.0 

White 

Total 

Male 

Female 

155,748 
73,521 
82,227 

162,021 

76,555 
85,466 

+6,273 
+3,034 

+3,239 

+  4.0 
+  4.1 
+  3.9 

Nonwhite 

Total 

Male 

Female 

1,024 
582 
442 

1,096 
608 
488 

+  72 
+  26 
+  46 

+  7.0 
+  4.5 
+10.4 

Note 1970  population  based  on  kth.  Census  Tapes; 
1977  population  projections  based  on  Department 
of  Labor  guidelines. 
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The  area  Fiscal  Year  1977  labor  force  projection  shows  73 > 997?  a  gain 
of  4,802  over  the  1970  level  of  69,195.    This  represents  a  labor  force 
growth  of  6.9  percent  over  1970.    However,  the  breakout  by  sex  reveals 
that  of  the  total  growth  only  l,36l  or  28.3  percent  will  be  males, 
"while  3 3  5^1  or  71,7  percent  represents  female  growth.    Compared  to 
1970,  the  male  labor  force  will  have  increased  by  3.4  percent,  and  the 
female  labor  force  will  have  gained  by  12.3  percent  in  Fiscal  Year 
1977 j  reflecting  national  changes  in  the  composition  of  the  labor  force. 
This  means  that  the  female  share  of  the  total  labor  force  will  increase 
by  1.9  percentage  points  from  kl*5  percent  in  1970  to  a  projected  k3.h 
percent  for  Fiscal  Year  1977* 


3.    Employment  Developments  and  Outlook  by  Industry 

Calendar  year  1975  "was  a  year  of  recovery  in  the  local  area  as  well  as 
the  state.    In  the  Fall  River  Labor  Market  Area  the  upturn  was  led  by 
major  employment  gains  in  the  manufacturing  sector.    Increases  in  the 
textile  and  apparel  industries  totaled  2,000  during  1975  and  reflected 
national  and  state  trends  in  these  industries.  Nonmanufacturing 
employment  also  registered  gains  during  the  year. 

The  following  nonagricultural  wage  and  salary  employment  projections  for 
the  Fall  River  LMA  are  based  on  the  fiscal  1977  economic  assumptions 
for  Massachusetts  (see  table  3). 

Statewide,  the  textile  industry  has  been  experiencing  a  resurgence.  The 
projections  for  1977  indicate  that  the  trend  will  continue.    This  will 
have  a  particularly  beneficial  effect  on  the  local  economy  as  textiles 
account  for  approximately  25.0  percent  of  the  area's  manufacturing 
employment.    The  state  projections  call  for  2,100  additional  workers, 
or  a  7«7  percent  gain.    In  terms  of  the  local  area,  this  could  mean  an 
additional  300-400  jobs  in  1977. 

Another  industry  experiencing  a  relatively  rapid  recovery,  statewide  as 
well  as  locally,  is  the  apparel  industry.    Employment  in  apparel  manu- 
facturing accounts  for  50  percent  of  the  factory  employment  in  the  LMA. 
The  Massachusetts  projections  calls  for  an  increase  of  6.3  percent  over 
fiscal  1976.    A  6.3  percent  gain  in  the  LMA  would  mean  an  additional 
600-700  jobs  in  the  apparel  industry.    This  figure,  however,  may  be 
somewhat  optimistic  in  that  apparel  production  workers  in  the  LMA 
averaged  less  than  thirty- two  hours  per  week  in  1975.    What  this  means 
is  that  employers  will  be  able  to  increase  production  by  increasing  the 
average  number  of  hours  employees  work  without  having  to  significantly 
expand  their  payrolls. 
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"Other"  manufacturing,  which  in  the  LMA  accounts  for  about  25  percent 
of  manufacturing  employment  versus  88.0  percent  for  the  state,  is 
also  expected  to  increase  but  at  a  somewhat  lower  rate.    Across  the 
state  "other"  manufacturing  is  estimated  to  increase  by  k.2  percent, 
this  will  mean  200  additional  jobs  in  the  Labor  Market  Area.  However 
the  latest  estimates  in  this  category,  for  the  area,  show  a  drop  of 
300  over  the  month  from  5ihQ0  in  February  1976  to  5? 100  in  March  1976 
indicating  that  the  projection  for  the  area  may  again  be  too  optimistic. 

State  forecasts  show  that  nonmanufacturing  employment  will  increase  in 
FY  1977  despite  losses  in  contract  construction,  transportation, 
communications  and  utilities  as  well  as  in  the  finance, insurance  and 
real  estate  industries.    This  projection  is  also  expected  to  hold 
true  in  the  Fall  River  LMA.    However,  gains  will  be  realized  by 
wholesale  and  retail  trade  and  "other"  nonmanufacturing.    Both  are 
expected  to  increase  their  employment  by  200. 

The  following  table  depicts  long  range  (197*1-1985)  employment  projec- 
tions for  the  state  by  major  industry  divisions  and  groups.    It  shows 
that  growth  in  the  manufacturing  sector  will  be  limited  to  the 
durable  goods  industries  (+6.k  percent)  while  nondurables  experience 
a  substantial  decrease  (-9«2  percent).    In  nonmanufacturing,  all 
industries,  with  the  exception  of  federal  government,  are  expected  to 
expand  their  payrolls.    By  1985  employment  in  nonmanufacturing  is 
expected  to  make  up  76. 1  percent  of  all  nonagricultural  payrolls, 
compared  to  73*1  percent  in  197^. 

Projections  for  the  Fall  River  LMA  are  not  yet  available.  However, 
based  on  the  1985  estimates  for  Massachusetts  and  assuming  the  local 
area  will  generally  follow  the  state  trends,  certain  points  become 
clear.    First,  if  manufacturing  employment  does  decrease  by  the 
projected  0.6  percent,  the  consequences  in  the  LMA  will  be  relatively 
worse  than  for  the  state  as  a  whole.    The  reason  is  that  manufac- 
turing accounts  for  a  greater  share  of  nonfarm  employment  in  the  Fall 
River  LMA  than  in  the  state  (kl  percent  vs.  26.9  percent).  Therefore, 
it  follows,  that  a  0.6  percent  loss  will  have  a  greater  impact  on  the 
local  area.    The  second  problem  lies  in  the  industrial  mix  of  the 
area.    Statewide,  the  projections  indicate  that  employment  in  durable 
goods  industries  will  increase.    At  the  same  time,  nondurable  goods 
will  continue  their  decline.    This  would  not  be  a  problem  in  the 
LMA  if  the  same  proportion  of  durable  to  nondurables  (55.1  to  kk.9 
percent  in  197*0  that  is  found  in  the  state  manufacturing  composition 
applied  in  the  area.    However,  this  clearly  is  not  the  case.    In  197^ 
durable  industries  accounted  for  only  12.8  percent  of  manufacturing 
in  the  LMA,  while  nondurables  comprised  the  rest  (87.2  percent)  mostly 
in  the  textile  and  apparel  industries.    Therefore,  the  continued  de- 
cline of  the  nondurable  goods  sector  will  have  a  much  greater  negative 
impact  on  the  local  economy  than  on  the  state  as  a  whole. 
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DIVISION  OF  EMPLOYMENT  SECURITY 


TABLE   k      PROJECTIONS  FROM  FISCAL  YEAR    197^  TO  FISCAL  YEAR  1985 

OF 

NON AGRICULTURE  WAGE  AND  SALARY  EMPLOYMENT  BY 
MAJOR  INDUSTRY  DIVISIONS  AND  GROUPS 

(in  Thousands  of  Jobs) 


INDUSTRY 


"EMPLOYMENT 


Estimate* 

I  Change 

197^ 

197^ 

1985 

1985 

Average 

Amount 

Percent 

Average 

2,372.6 

+ 

2U5.0 

+ 

10.3 

2,617.6 

630.2 

- 

3.8 

- 

0.6 

626.U 

3V7.2 

+ 

22.1 

+ 

6.1* 

369.3 

19.6 

+ 

1,2 

+ 

6.1 

20.8 

18.0 

0,4 

2.2 

17.6 

U7.6 

+ 

1.0 

+ 

2.1 

U8.6 

80.3 

+ 

6.k 

t 

+ 

O.  w 

86.7 

95  1 

+ 

3.1 

3.3 

yo  •  ^ 

17.6 

+ 

6.1 

+ 

3U.7 

1+1.0 

+ 

k.2- 

+ 

10.2 

U5  2 

28.0 

+ 

0.5 

+ 

1.8 

28.5 

283.0 

25.9 

- 

,9*2 

257.1 

31.0 

6.8 

- 

21.9 

2U. 2 

28.8 

2.9 

- 

10.1 

25.9 

hk.l 

10.0 

22.7 

3^.1 

32.3 

2.7 

8.k 

29.6 

1*2. 6 

+ 

3.3 

+ 

7.8 

k5.9 

lo.o 

'  + 

0.5 

+ 

2.7 

19.3 

.  3U.3 

0.1 

0.3 

3^.2 

2k.l 

7.2 

29.9 

16.9 

27.0 

0 

0 

27.0 

l97k2.k 

+2^8.8 

+ 

1,991.2 

97.  U 

+ 

19.3 

+ 

19.8 

116.7 

rr  n 

C  r-r 
i 

^  r\  r\ 

528.lt 

+ 

6k. 0 

+ 

12.1 

592.  u 

139.8 

+ 

20.0 

+ 

1U.3 

159.8 

U98.8 

+ 

96.6 

+ 

595A 

355.0 

+ 

U1.9 

+ 

11.8 

396.9 

58.2 

0.5 

~0.9 

57.7 

296.8 

+ 

kz.k 

-,\. 

339.2 

gricultural  Total   2,372.6 

lufacturing  Total  


)urable  Goods  

Ordnance  

Primary  metal  industries   

Fabricated  metal  products  

Machinery,  except  electrical  

Electrical  machinery,  equipment  and  supplies  

Transportation  equipment  

Instruments,  photographic,  optical  goods,  watches,  clocks 
All  other  durables   


fondurable  Coeds  

Food  and  kindred  products  

Textile  mill  products  

Apparel  and  related  products  

Paper  and  paper  products  

Printing  and  publishing  

Chemicals  and  allied  products  

Rubber  and  miscellaneous  plastics  products 

Leather  and  leather  products  

All  other  nond arables    .  .  ;  


manufacturing  Total   1,7^2.U 


-ontract  construction   

1 1  a u s per t at iori ,  cc'iuiuunciatiC'jiS ,  c*cc**ic,  ^as,  SM*xi%^ry  sen 

Wholesale  and  retail  trade   •  • 

finance,  insurance,  and  real  estate  

services,  miscellaneous,  and  mining   


M 


jovernment  -r . 
Federal  .  .  . 
State  &  local 


:ce: 


1971+  Averages  Based  on  ES-202  Data.    I985  Averages  Projected  "by  the  Joint  Effort 


of_the  Occupation/industry  Research  Dept.,  DE3,  and  the  Bureau  of  Labor  Statistics. 


#      Government  Totals  (Federal  and  State  &  Local)  are  Based  on  the  Current  Employisenl 
Series  of  the  Mass.  Division  of  Employment  Security. 


m  0229 
Jr  3-7S 
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k.    Employment  Developments  and  Outlook  by  Occupations 


As  of  February  2,  1976  there  were  1,006  unfilled  job  openings  in  the 
Southeastern  Region  at  the  end  of  January  listed  on  Job  Bank.  This 
represents  an  increase  of  nearly  100  over  the  month  but  is  almost 
250  less  than  the  corresponding  month  for  1975.    Over  29  percent  of 
the  openings  were  for  benchwork  occupations.    The  vast  majority  of 
these  were  in  the  fabrication  and  repair  of  textile  and  leather 
products  and  consisted  of  job  openings  for  sewing  machine  operators 
and  stitchers  in  the  garment  industry.    Clerical  and  sales  posi- 
tions, the  next  largest  group,  numbered  236. 

Data  for  the  Fall  River  office  area  revealed  276  job  openings  listed 
locally.    Again ,  the  largest  number  of  openings  were  in  benchwork 
occupations  which  accounted  for  51  percent  of  all  locally  available 
openings.    Clerical  and  sales  positions,  as  was  the  case  for  the 
region,  were  the  2nd  largest  group  accounting  for  nearly  16  percent 
of  the  total. 

The  following  table  depicts  the  occupational  categories  of  persons 
in  the  Fall  River  LMA.  in  1970,  1975  and  Fiscal  Year  1977.    The  figures 
for  1970  represent  U.S.  Census  data  while  those  for  1975  and  FY  1977 
are  based  on  the  percent  distribution  in  1970  applied  to  the  1975 
estimated  employment  and  to  the  projected  FY  1977  employment.  Clearly 
these  are  estimates  and  do  not  take  into  account  sizeable  changes  in 
the  industrial  mix  of  the  local  area  which  have  occurred  over  this 
time  period.    This  holds  true  particularly  for  1975  when  manufac- 
turing's share  of  nonagricultural  employment  dropped  to  kO  percent 
as  opposed  to  k5  percent  in  1970.    The  FY  1977  estimates  may  be  some- 
what more  accurate  since  projected  employment  for  the  manufacturing 
sector  is  more  in  line  with  1970  data.  (The  manufacturing  sector's 
share  of  nonagricultural  employment  is  projected  at  h2.6  percent). 
Exceptions  would  be  service,  clerical  and  sales  occupation  which  are 
quite  undoubtedly  underestimated  for  1977. 

(Note:    See  Appendix  Table  D  for  1985  Projections  by  Occupation.) 
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Table  5 

Occupations  of  Employed  Persons 
Residing  in  the  Fall  River  Labor  Market  Area 


Occupations 

1970* 

1975** 

Fiscal  Year 
1977** 

Total 

65,229 

62,610 

66,893 

Professional  and  Technical 

6,590 

6,324 

6,756 

Managerial  (except  Farm) 

3,839 

3,688 

3,940 

Clerical  and  Kindred 

9,226 

8,853 

9,459 

Sales  Workers 

3,9H 

3,757 

4,014 

Craftsmen  and  Foremen 

9,296 

8,922 

9,532 

Transport  Operatives 

2,030 

1,947 

2,080 

Other  Operatives 

19,214 

18,445 

19,707 

Laborers  (except  Farm) 

3,012 

2,893 

3,090 

Farm(Managerial  &  Laborer) 

579 

557 

595 

Services 

7,531 

7,231 

7,719 

*     Source:    1970  U.S.  Census 

**    Estimates  based  on  percent  distribution  in  1970. 
1975  total  is  actual  annual  average  employment. 
1977  Fiscal  Year  total  based  on  Department  of  Labor 
guidelines. 
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Table  6 


Description  of  Available  Job  Opportunities 
Taunton  Job  Bank    February  2,  1976 


Job  Category 


Total 


Openings  Listed 
Southeastern  Mass. 


1,006 


Professional,  Tech. ,  &  Managerial  139 

Architecture  &  Engineering  15 

Medicine  and  Health  36 

Education  3 

Administrative  Specializations  10 

Clerical  &  Sales  236 

Stenography,  Typing,  Filing  h2 

Account  Recording  62 

Material  Recording  7 

Information  Distribution  6 
Merchandizing  Occupations 

(except  salesmen)  k6 

Services  151 

Food  &  Beverage  Preparation  29 

Miscellaneous  Personal  Services  37 

Protective  Services  32 

Farming,  Forest  &  Fishery  2 

Processing  8 
Chemical,  Plastics  and 

Synthetic  Rubber  3 

Processing  Leather  &  Textiles  1 

Machine  Trades  83 

Metal  Machining  27 

Metal  Working  17 

Mechanical  Repairing  18 

Textiles  7 

Bench  Work  295 
Assembly  &  Repair  of  Metal 

Products  3 
Assembly  &  Repair  of  Electrical 

Equipment  29 
Fabrication  and  Repair  of  Textile  & 

Leather  Products  239 

Structural  Work  6k 

Metal  Fabricating  7 

Welding  19 

Electrical  Assembling  &  Repairing  3 

Painting,  Plastering  0 

Construction  Occupation  NEC  7 

Miscellaneous  Occupation  28 

Motor  Freight  Transportation  3 

Packaging  and  Material  Handling  7 


Source:    Taunton  Job  Bank,  February  2,  1976 
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Table  7 


Description  of  Available  Job 
Opportunities  Taunton  Job  Bank 
January  and  December  1975,  January  197& 


Openings  Listed 
Taunton  Job  Bank 

Category 

January 
1976 

December 
1975 

January 
1975 

Total 

1,006 

913 

1,21*9 

Prof. ,  Technical  &  Managerial 

139 

ike 

217 

Clerical 

117 

107 

133 

Sales 

119 

123 

Ikk 

Services 

151 

Ikh 

165 

Farming,  Pishing  &  Forestry 

2 

12 

Processing 

8 

8 

Ik 

Machine  Trades 

83 

72 

106 

Bench  Work 

295 

236 

285 

Structural  Work 

6k 

52 

138 

Miscellaneous 

28 

25 

35 
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5.    Recent  Trends  in  Unemployment 


At  mid- January  1976  total  unemployment  in  the  Fall  River  Labor  Market 
Area  stood  at  8,500  or  11.7  percent  of  the  labor  force.    This  represents 
an  increase  of  700  over  the  month  from  the  mid-December  1975  level  of 
7,800.    In  terms  of  the  unemployment  rate,  it  increased  by  0.8  of  a 
percentage  point  from  the  mid-December  rate  of  10.9  percent. 

When  compared  to  a  year  ago  the  current  unemployment  rate  is  1.3  per- 
centage points  less  than  January  1975*    Total  unemployment  is  down  by 
600  from  last  year's  level.    In  fact,  the  Fall  River  LMA  is  the  only 
major  area  in  the  state  that  registered  an  over- the-y ear  decrease  in 
both  the  number  unemployed  and  the  unemployment  rate.    While  this  is 
indeed  encouraging,  it  must  be  remembered  that  the  January  unemploy- 
ment rate  is  0.5  of  a  percentage  point  higher  than  the  unadjusted 
state  rate  of  11.2  percent. 

The  following  table,  Benefit  Payments  by  Industry, is  indicative  of  the 
recovery  in  the  manufacturing  sector.    In  January  1975  59*8  percent  of 
the  benefit  payments  by  industry  went  to  claimants  in  manufacturing 
while  in  January  1976  the  share  had  dropped  to  30.6  percent.    The  table 
also  breaks  out  the  payments  by  sex  as  well  as  major  industries. 

Table  8 

Totally  Unemployed  Non-Trex  Claimants 
Benefit  Payments  by  Industry 
January  1975  and  January  1976 


Industry 

January  1975 

January  1976 

All 

Male  i 

Female 

All 

Male 

Female 

Total 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

Manuf  ac  tur  ing 

59.8 

42.2 

86.0 

30.6 

20.6 

57.6 

Textiles 

15.7 

17.3 

13.2 

5.8 

5.5 

6.6 

Apparel 

27.7 

6.0 

59.9 

13.5 

2.9 

41.6 

Nonmanufacturing 

37.3 

54.2 

12.2 

57.1 

67.4 

29.5 

Agricultural,  Mining 

and  Fisheries 

1.3 

2.2 

0.0 

2.8 

3.8 

0.0 

Construction 

21.4 

35.5 

0.4 

32.1 

43.3 

2.0 

Transportation , 

Communications , Utilities 

7.7 

8.3 

6.7 

10.2 

9.8 

11.3 

Finance,  Insurance, 

Real  Estate 

1.0 

0.8 

1.4 

2.4 

1.8 

3.9 

Services 

3.0 

3.1 

2.9 

7.0 

5.6 

10.8 

Government  Covered 

2.9 

4.3 

0.8 

2.6 

3.1 

1.5 

Industry  Not  Available 

2.9 

3.6 

1.8 

12.3 

12.0 

12.9 

Source:    Special  Industry  Report  for  Survey 
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Table  9 


Civilian  Labor  Force,  Total  Employment, 
Total  Unemployment  and  Unemployment  Rates 
1975  to  1976  Fall  River,  Massachusetts-  Rhode  Island 
Labor  Market  Area 


Unemployment 

Civilian 

Total 

Total 

Percent  of 

Labor  Force 

Employment 

Unemployed 

Labor  Force 

1975 


January 

70,000 

60,900 

9,ioo 
9,4oo 

13.0 

February 

70,000 

60,600 

13.4 

March 

70,500 

60,800 

9,700 

13.8 

April 

70,600 

61,900 

8,700 

12.3 

May 

70,600 

62,100 
62,500 

8,500 

12.0 

June 

71,800 

9,200 

12.8 

July 

70,600 

61,600 

9,000 

12.7 

August 

71,200 

62,900 

8,300 
7,800 

11.7 

September 

72,100 

64,300 

10.8 

October 

72,500 

64,900 

7,600 

10.5 

November 

72,800 

65,000 

7,800 

10.7 

December 

71,700 

63,900 

7,800 

10.9 

1976 

January  72,400  63,900  8,500  11.7 

February  71,900  64,200  7,700  10.7 

March  71,700  64,500  7,200  10.0 
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The  preliminary  unemployment  figures  for  March  1976  supports  the  down- 
ward trend  in  joblessness  that  the  local  area  has  been  experiencing 
since  mid-1975.    The  March  unemployment  rate  of  10.0  percent  was  3.8  per- 
centage points  lower  than  the  corresponding  month  of  one  year  ago. 

In  terms  of  the  number  of  unemployed  the  7 ,200  persons  out  of  work 
in  March  1976  compares  quite  favorably  with  the  9>700  unemployed  in 
March  of  1975. 

The  projected  unemployment  rate  for  fiscal  year  1977 3  based  on  U.S. 
Department  of  Labor  guidelines ,  is  9»6  percent  of  the  labor  force  in 
the  LMA.    Total  unemployment  is  estimated  at  7 }10K  persons  for  the 
fiscal  year. 

The  number  of  unemployed  includes  2,k6Q  women,  with  an  unemployment 
rate  of  7«7  percent;  18  black,  with  a  rate  of  16.1  percent;  29 
"other  nonwhite",  with  an  unemployment  rate  of  11.9  percent;  2k 
Spanish  with  a  rate  of  12.6  percent  and  ^30  Vietnam  Era  Veterans. 

6.    Characteristics  of  Individuals  in  Need  of 
Employment  and  Training  Services 

The  projected  Fiscal  Year  1977  annual,  average  unemployment  rate  of  9.6 
percent  for  the  Fall  River  LMA  is  0.2  percentage  points  higher  than 
the  State  projection  of  $.k  percent.    This  means  that  an  average  of 
7 >  100  persons  will  be  unemployed  in  the  LMA.    The  breakout  by  sex  is 
as  follows;  k,6kh  male  and  2}kh0  female.    A  more  complete  breakout 
i.e.  by  age,  sex  race  and  veteran  status  is  given  in  table  10. 

Additional  planning  data  projections  for  the  Fall  River  Labor  Market 
Area  are  depicted  in  the  following  table.    Data  includes  the  projected 
number  of  persons  employed  part  time  for  economic  reasons,  the  number 
of  persons  Ik  years  of  age  and  over  receiving  welfare  payments  and  the 
number  of  economically  disadvantaged  persons  aged  18  and  over. 

The  first  two  sections  are  broken  out  by  male/female  and  white/non- 
white  status.    The  third  section  is  given  by  race/ethnic  group  and 
includes  separate  breakouts  for  whites,  black,  other  and  Spanish. 
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Table  10 


Characteristics  of  the  Unemployed 
Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1977  Average 


White  Kale 

Nonwhite  Male 

Age 

Number 

Number 

Unemployed 

Rate 

Unemployed 

Rate 

Total 

k96vr 

11.1 

27 

ik.Q 

16-19 

720 

16.2 

20-2U 

886 

17- U 

25-3^ 

1,128 

12.6 

NA 

NA 

35-hk 

5kl 

8.0 

k5-6h 

1,123 

7.5 

65  and  over 

218 

11*.  8 

White  Female 

Nonwhite  Female 

Age 

Number 

Number 

Unemployed 

Rate 

Unemployed 

Rate 

Total 

2,kk0 

7.6 

20 

11.5 

16-19 

k92 

11.8 

20-  2h 

358 

8.1 

25-3^ 

kX3 

7.0 

NA 

NA 

35-^ 

205 

k.l 

±5-Q  895  7.7 

65  and  over  76  10.5 


Include  bottom  half  of  next  page 
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Table  10 

(continued) 
Characteristics  of  the  Unemployed 
Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1977  Average 


Number 

Unemployment 

Category 

Unemployed 

Rate 

White  Male 

k,6l7 

11.1 

White  Female 

2,U40 

7.6 

Nonwhite  Male 

27 

,  ik.Q 

Nonvhite  Femal  e 

20 

11.5 

Total  Unemployed 

7,10U 

9,6 

Venta  T  a 

2,1+60 

7.7 

Black 

18 

16.1 

Other 

29 

11.9 

Spanish 

2h 

12.6 

Vietnam  Era  Veteran 

U30 

XX 
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Table  U- 


Additional  Planning  Data  Projections 

Fall  River  Labor  Market  Area 
..Projected  Fiscal  Year  1977  Average 


Employed  Part  Time  for  Economic  Reasons 


Part  Time  EaDloyment 

Total 

for  ' 

Category 

Employment 

Economic  Reasons 

Total 

66,893 

3,077 

White  Male 

37,0U7 

1,297 

White  Female 

29,537 

1,565 

^onvrhite  Male 

155 

9 

Nonwhite  Female 

15U 

13 

Persons  ih  and  Over.  Receiving  Welfare  Payments 

8,1*59 

White  Male 

2,636 

White  Female 

Honwhite  Male 

Ik 

Nonwhite  Female 

69 

Economically  Disadvantaged    (18  and  over) 

Total 

11,688 

White 

11,557 

Black 

36 

Other 

9h 

Spanish 

3 
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The  data  on  the  employed  part-time  for  economic  reasons  was  developed 
by  multiplying  the  independently  derived  total  employment  estimate,  for 
each  category,  by  given  national  proportions  of  persons  at  work  on 
part-time  status  for  economic  reasons.    Included  in  this  classification 
are  persons  who  are  working  less  than  35  hours  per  week  as  a  result  of 
economic  conditions. 

Welfare  recipients  during  1977  were  estimated  using  the  special  up- 
dated Census  tabulation  along  with  the  previously  projected  population 
for  the  LMA..    This  section  shows  a  total  of  8,^59  persons  receiving 
welfare  payments  in  P.  Y.  1977  (8,376  white  and  83  nonwhite). 

The  section  on  the  economically  disadvantaged  shows  a  total  of  11,688 
persons  in  this  classification  including  11,557  white,  36  black,  9k 
other  and  3  Spanish, 


7.    Barriers  to  Employment  of  the  Disadvantaged 

In  general,  most  of  the  disadvantaged  have  no  marketable  skills.  During 
a  period  where  surplus  labor  exists  in  many  occupations,  disadvantaged 
workers  find  themselves  in  competition  with  high  skilled  and  better 
trained  workers  for  existing  jobs.    Because  there  is  such  a  dearth  of 
employment  opportunities,  the  jobs  usually  taken  by  the  disadvantaged 
are  being  filled  by  someone  over qualified.    Some  of  the  problems  which 
have  plagued  the  disadvantaged  for  sometime  are  listed  below. 

(1)  Lack  of  Suitable  Training  and  Experience:    Though  jobs 
are  listed  on  Job  Bank  at  the  local  office,  applicants  find  that 
their  qualifications  and  experience  do  not  match  up  with  the  available 
job  orders.    Those  positions  for  which  the  applicant  is  suited  may  be 
of  the  low- ski  lied,  low-paying  variety  often  times  coupled  with  poor 
working  conditions  and  little  chance  for  advancement. 

(2)  Language  Barrier;    One  of  the  main  barriers  to  employment 
of  disadvantaged  workers  in  the  Fall  River  LMA.  is  a  lack  of  knowledge 
of  the  English  language.    An  ability  to  communicate  effectively  is 
most  vital  if  one  is  to  compete  for  worthwhile  jobs.    This  problem  is 
of  particular  concern  to  the  large  segment  of  the  population  who  are 
Portuguese  immigrants .    Many  live  in  a  ghetto  type  environment  where 
everyone  speaks  the  same  language,  and  there  is  little  motivation  to 
learn  English.    Non-English  speaking  residents  become  dependent  on 
relatives  or  friends  for  community  and  social  service  information. 
Lack  of  proficiency  in  English  hampers  their  ability  to  learn  new 


-21- 


skills  thereby  expanding  their  job  prospects.    Efforts  have  been  taken 
by  local  employers  to  hire  supervisory  personnel  proficient  in  both 
English  and  Portuguese. 

(3)    Low  Levels  of  Educational  Attainment:    Of  the  total  popula- 
tion in  the  Fall  River  LMA  25  years  of  age  or  older,  62.2  percent  had 
less  than  a  high  school  education.    The  median  number  of  school  years 
completed  was  9«5  for  LMA  residents  and  only  8.8  for  those  living  in 
the  city  of  Fall  River.    The  state  figure  was  12.2  and  the  national 
average  was  12.0.    Interestingly,  the  educational  level  of  males  was 
slightly  lower  than  that  of  females,  y.k  years  versus  9»6» 

(k)    Age;    The  expansion  of  the  older  population  and  the  problems 
they  face  in  seeking  full  or  part-time  employment  has  been  a  growing 
concern  in  recent  years.    According  to  the  1970  U.S.  Census,  over 
36  percent  of  the  population  is  over  k-5  years  of  age.    Projected  fiscal 
year  1977  also  shows  over  36  percent  of  the  population  in  this  age 
group.    Many  older  workers  face  longer  duration  of  unemployment 
because  they  do  not  possess  the  needed  skills  to  make  themselves 
attractive  candidates  for  employment.    The  group  of  older  job  seekers 
includes  not  only  the  discharged  and  laid  off  but  also  reentrants 
into  the  labor  force  whose  skills  are  often  obsolete. 

(5)    Transportation ;    There  is  a  decided  lack  of  suitable  public 
transportation  that  would  link  residents  of  the  city  of  Fall  River 
with  surrounding  communities. 
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FALL  RIVER  LABOR  AREA 


THE  COMMONWEALTH  OF  MASSACHUSETTS 
DIVISION  OF  EMPLOYMENT  SECURITY 


March  1975 


1 


Table  A 

Characteristics  of  the  Population 

Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1977  Average 


Kale 

Fenale 

Age 

White     Nonwhit  ^ 

White  |  Non-white 

85,^66  kS8 

21,208  161 

6,13k  kh 

6,Ul5  19 

10,512  105 

8,251  76 

20,953  55 

11,988  28 


Total  Population  163,117 

Female  85,95^ 

Black  298 

Other  798 

Spanish  515 


Total 

76,555 

608 

0-15 

21,797 

201 

16-19 

5,985 

58 

20-2U 

5,750 

28 

25-3^ 

9,817 

73 

35-UU 

7,U89 

110 

h.c.-£k. 

18, 19k 

98 

65+ 

7,523  . 

1+0 
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TaJble  B 


Characteristics  of  the  Labor  Force 

Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1977  Average 


Male 

Female 

Age 

White 

Nonvhite 

White  Nonwhite 

Total 

Ul,66U 

182 

31,977 

17k 

16-19 

h,k57 

8 

U,285 

Ik 

20-2U 

5,078 

1+ 

h,ko6 

9 

25-3h 

8,985 

k6 

5,9kl 

66 

35-^ 

6,791 

68 

5,053 

72 

lU,88U 

kl 

11,568 

13 

1,U69 

8 

72k 

0 

Total  Labor  Force  73,997 

Female  32,151 

Black  112 

Other  2kk 

Spanish  190 
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I.    Highlights  and  Conlusions 


Population  in  the  Fall  River  Labor  Market  Area  is  projected  to  increase 
by  7,652  (4. 9  percent)  from  the  1970  Census  level  of  156,772,  to  l6ktk2k 
in  Fiscal  Year  1978. 


Projected  labor  force  data  reveals  that  the  Fiscal  Year  1978  labor 
force  will  be  some  9.h  percent  higher  than  the  1970  census  level  of 
68,1*90.    Much  of  the  increase  is  the  result  of  increased  labor  force 
participation  rates  among  women. 


The  industry  outlook  for  the  area  shows  a  4.7  percent  increase  by 
1985,  substantially  less  than  the  7*9  percent  projected  for  the 
State. 


In  January  1977  Fall  River's  unemployment  rate  was  9«7  third  highest 
among  the  eight  major  Labor  Market  Areas. 


It  is  projected  that  in  Fiscal  Year  1978  an  average  of  some  6,k00 
persons  will  be  unemployed  in  the  Labor  Market  Area  this  translates 
into  a  8.5  percent  unemployment  rate.    Overall  some  19,100  different 
individuals  are  expected  to  be  unemployed  at  some  time  during  Fiscal 
Year  1978. 
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II.    Description  of  Area 

A.    Definition  of  the  Fall  River  Labor  Market  Area 

The  Fall  River  Labor  Market  Area  is  located  in  Southeastern  Massachusetts, 
at  the  mouth  of  the  Taunton  River  and  Mount  Hope  Bay,  approximately  20 
miles  Inland  from  the  Atlantic  Ocean,    It  is  about  50  miles  south  of 
Boston  and  about  15  miles  east  of  Providence,    The  two  principal  high- 
ways serving  the  LMA  are  Route  2k,  the  Fall  River  Expressway  from  the 
Boston  area,  and  Interstate  Route  195  from  Providence,  Rhode  Island. 

The  Fall  River  LMA  is  composed  of  the  City  of  Fall  River,  the  towns  of 
Dighton,  Somerset,  Swansea  and  Westport,  (all  in  Bristol  County 
Massachusetts)  and  Tiverton  and  Little  Compton  in  Newport  County 
Rhode  Island.    The  City  of  Fall  River  is  subdivided  into  five  neighbor- 
hood areas  that  comprise  the  Model  Cities  (Central  East,  Oak  Grove, 
Lafayette,  Flint  and  Hillside). 


B.    Population  and  Labor  Force  Characteristics  and  Trends 

The  projected  fiscal  year  1978  population  of  l6h,k2k  represents  a  ^.9 
percent  increase  over  the  1970  Census  level  of  156,772,  and  a  0.8 
percent  increase  over  the  previous  fiscal  year  projection. 

The  fiscal  year  1978  projection  based  on  U.S.  Department  of  Labor  guide- 
lines, shows  no  measurable  change  in  the  sex  composition  of  the  population. 
In  1970,  82,669  or  52.7  percent  were  females.    The  fiscal  year  1978 
projection  shows  86,668  females,  again  representing  52.7  percent  of  the 
total  population. 

In  terms  of  white  versus  nonwhite,  the  projected  population  shows  no  change, 
with  nonwhites  in  1978  representing  0.7  percent  of  the  population.  In 
1970,  based  on  the  Census,  this  figure  was  also  0.7  percent. 
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Table  1 


Fall  River  Labor  Market  Area 
Population  -  Age  Composition 
1970  -  Census  Versus  1978  Projections 


1Q70 

x  CI  wen  v 

1Q78 

Total 

156,772 

100.0 

164,424 

100.0 

0  -  4 

13,181 

8.4 

12,257 

7.5 

5-9 

13,814 

ft  ft 

8.8 

13,813 

ft  1 

8.4 

10-14 

14,938 

9.5 

14,589 

ft 

8.9 

15-19 

12,934 

ft  A 

8.3 

15,401 

9.4 

20-24 

10,800 

6.9 

12,312 

7.5 

25-29 

9,291 

5.9 

10,747 

6.5 

30-34 

7,688 

4.9 

9,926 

6.0 

35-39 

7,718 

*.9 

8,061 

h.9 

40-44 

9,735 

6.2 

7,962 

4.8 

45-49 

10,740 

6.9 

9,922 

6.0 

50-54 

10,524 

6.7 

10,709 

6.5 

55-59 

9,273 

5.9 

10,260 

6.2 

60-64 

7,463 

4.8 

8,741 

5.3 

65+ 

18,673 

H.9 

19,725 

12.0 

Note:    1970  Distribution  based  on  4th  Count 

Census  Tapes,  1978,  Based  on  Projected 
Fiscal  Year  Population. 
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Table  2 


Projected  Population  Change  in  the 
Fall  River  LMA  1970-1978  by  Sex  and  Race 


Projected 

1970-1978 

Sex  and 

Fiscal  Year 

|  Percent 

Race 

1970 

1978 

Number 

I  Change 

Total 

156,772 

l64,U2l* 

+7,652 

+  4.9 

Male 

74,103 

77,756 

+3,653 

+  4.9 

Female 

82,669 

86,668 

+3,999 

+  4.8 

White 

155,748 

163,297 

+7,5^9 

+  4.8 

Male 

73,521 

77,132 

+3,611 

+  4.9 

Female 

82,227 

86,165 

+3,938 

+  4.8 

Nonwhite 

1,021+ 

1,127 

+  103 

+10.1 

Male 

582 

624 

+  42 

+  7.2 

Female 

442 

503 

+  61 

+13.8 

Note:    1970  population  based  on  4th  Count  Census 

Tapes.  1977  population  projection  based  on 
Department  of  Labor  Guidelines. 


Table  1  compares  the  age  distribution  in  the  Fall  River  Labor  Market  Area 
based  on  the  1970  Census  and  the  projected  fiscal  year  1978  composition. 

The  fiscal  year  1978  projected  civilian  labor  force  of  74,944,  shows  a 
gain  of  6,454  over  the  1970  census  level  of  68,490.    This  represents  a 
labor  force  growth  of  9«4  percent  over  1970,  nearly  double  the  popula- 
tion increase  of  4.9  percent.    The  growth  in  the  labor  force,  while 
due  in  part  to  the  expansion  in  the  population,  is  primarily  the  result 
of  increased  labor  force  participation  rates  among  women.    In  1970  the 
labor  force  participation  rate  among  women  was  47.4  percent,  while  the 
projected  labor  force  participation  rate  for  fiscal  year  1978  is  50.1 
percent. 

The  labor  force  participation  rate  among   males,  on  the  other  hand,  will 
be  76.9  percent  in  fiscal  1978,  down  from  the  1970  census  level  of  77»4 
percent. 
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In  absolute  numbers,  the  female  labor  force  is  projected  to  show 
gains  of  5,039  or  17.6  percent.    Males,  while  also  increasing,  will 
do  so  at  a  slower  rate  (4.9  percent). 


This  means  that  the  female  share  of  the  total  labor  force  is  in- 
creasing, and  by  fiscal  year  1978,  women  will  account  for  44.3  percent 
of  the  labor  force  in  the  labor  market  area  as  opposed  to  only  4l.9 
percent  in  1970. 

Table  3 

Fall  River  Labor  Market  Area 
Civilian  Labor  Force  Composition 
1970  -  1978 


1970 

Percent 

1978 

Percent 

Change 

Percent 
Change 

Total 

68,490 

100.0 

74,944 

100.0 

6,454 

9.4 

Male 

39,780 

58.1 

kl,7h5 

55.7 

1,965 

4.9 

Female 

28,710 

kl.9 

33,199 

44.3 

U,l+89 

15.6 
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III.    Employment  Developments  by  Industry 


Nonagri cultural  wage  and  salary  estimates  (1975  Benchmark)  reveal  that 
employment  in  the  Fall  River  Labor  Market  Area  averaged  k%kOO  in  1976. 
In  comparison  to  the  1975  annual  average  of  1+8,400,  this  represents  an 
increase  of  1,000,  or  2.1  percent,  over  the  year  (See  table  h).    Both  the 
manufacturing  and  nonmanufacturing  sectors  contributed  to  the  increase  as 
they  posted  gains  of  kOO  (+2.1  percent)  and  600  (+2.1  percent)  respectively. 

The  increases  in  manufacturing  were  limited  to  the  textile  industry  (+300) 
and  the  apparel  industry  (+200)  while  other  manufacturing  registered  a 
decrease  of  some  100  (See  Table  k). 

In  the  nonmanufacturing  sector,  the  three  largest  divisions  posted  gains, 
while  transportation,  communications  and  utilities  lost  100.    The  whole- 
sale and  retail  trade  industry  exhibited  the  greatest  growth  increasing 
employment  by  kOO  or  some  h.2  percent  over  the  1975  annual  average.  The 
bulk  of  the  increase  in  this  industry  was  the  direct  result  of  the  con- 
tinued expansion  of  the  Swansea  Mall.    Government  increased  by  100,  and 
"other"  nonmanufacturing,  which  includes  services,  construction  and 
miscellaneous,  also  gained  100  (See  table  h). 

Viewed  against  the  197^  annual  average,  the  current  year's  figures  are 
not  quite  as  impressive.    Even  though  the  effects  of  the  recession  were 
already  being  felt  in  the  fourth  quarter  of  197^,  the  1976  annual  average 
was  some  1,100  or  2.2  percent  below  the  197*+  employment  level  (See  table  k). 
This  means  that  despite  the  1975-1976  gains,  the  area's  economy  has  not  yet 
recouped  50  percent  of  the  losses  suffered  in  the  recession. 

In  manufacturing,  for  example,  employment  is  down  some  800  from  the  197^ 
level  of  20,700.    Interestingly,  employment  in  both  the  textiles  and 
apparel  industries  has  held  its  own,  and  the  major  losses  have  occurred 
in  the  other  manufacturing  divisions,  in  particular,  the  food  processing 
industry  (SIC  20)  and  the  electric  and  electronic  machinery  industry 
(SIC  36). 

In  the  nonmanufacturing  sector  the  comparison  of  197^  and  1976  annual 
averages  reveals  that  the  current  year  total  is  some  300  below  the 
29,800  posted  in  197U. 

The  current  nonagricultural  wage  and  salary  employment  situation  is  even 
more  disturbing  when  month-to-month  comparisons  are  made.    In  December 
197^ ,  nonfarm  payrolls  stood  at  48,600  while  in  1976  the  corresponding 
total  was  HQ, 800,  a  gain  of  only  200  from  the  worst  December  performance 
in  the  previous  6  years.    Both  manufacturing  and  nonmanufacturing  divi- 
sions have  gained  only  100  workers  over  the  past  two  years. 
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The  recent  downturn  in  the  manufacturing  sector  can  easily  be  traced 
to  events  that  occurred  in  August  of  this  year,  and  was  first 
reflected  in  the  form  of  average  weekly  hours  of  production  workers. 
The  number  of  hours  worked  is  usually  an  accurate  indicator  of  current 
trends  in  an  area.    The  substantial  drop  in  average  hours  worked  over 
the  July-August  period  and  subsequent  increase  in  unemployment  in 
September  serve  to  support  this  view.    During  the  July-August  period, 
the  average  weekly  hours  of  production  workers  fell  from  35 • 8  to  3^«3 
hours,  though    employment  in  manufacturing  increased.    The  drop  in 
working  hours  was  significant  since  it  was  the  only  time  in  the  19  year 
series  (1958-1975)  that  this  information  is  available  for  the  LMA  that 
such  a  drop  was  recorded.    This  drop  in  hours  was  eventually  reflected 
in  the  September  employment  estimate  in  manufacturing  which  was  500  below 
the  August  level* 

October  saw  manufacturing  payrolls  increase  by  some  200  in  the  Labor  Market 
Area.    However,  the  effects  of  the  phase  out  at  the  Newport  Finishing 
Company  started  to  be  felt  in  November  .  (See  table 5  )    In  addition 
employment  reductions  in  the  apparel  industry  were  reflected  in  the 
November  and  December  estimates  which  placed  manufacturing  employment  at 
19,100  and  19,200  respectively. 

During  this  time  span  trends  in  the  nonmanufacturing  sector,  fueled  by 
seasonal  employment  gains,  were  moving  in  the  opposite  direction, 
reaching  the  highest  level,  (30,200  in  November  1976)  in  nearly  two 
years,  before  falling  to  29,600  in  December.    The  November-December  drop 
was  mostly  seasonal  in  nature,  reflecting  the  closing  of  the  Taunton  Dog 
Track  in  Dighton. 
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Table  4 


Fall  River  Labor  Market  Area 
Nonagricultural  Wage  and  Salary  Annual  Average  1970-1976 

(in  000's) 


Item 

1970 

1971 

1972 

1973 

1974 

1975 

1976 

Uonagricultural  Wage  and  Salary 

51.2 

50.  4 

51.2 

51.0 

50.5 

48.4 

49.4 

Manufacturing  -  Total 

23.2 

22.4 

23.1 

22.0 

20.7 

19.5 

19.9 

■a  o 

k  1 

k  li 

*T.O 

k  k 

k  7 

Apparel 

10.9 

10.8 

11.0 

10.9 

10.1 

9.8 

10.0 

Other  Manufacturing 

8.4 

7.5 

7.7 

6.5 

6.0 

5.3 

5.2 

Nonmanuf acturing  -  Total 

28.0 

28.0 

28.1 

29.0 

29.8 

28.9 

29.5 

Transportation,  Communications, 
and  Utilities 

2.0 

2.0 

1.9 

2.0 

2.2 

2.0 

1.9 

Trade,  (Wholesale  &  Retail) 

10.3 

10.2 

10.2 

10.0 

9.8 

9.5 

9.9 

Other  Nonmanuf acturing 

10.6 

10.9 

10.9 

11.4 

H.9 

11.8 

11.9 

Government 

5.1 

4.9 

5.1 

5.6 

5.9 

5.6 

5.8 

Source:    BLS/DES  790  Nonagricultural  Series  1975  Benchmark. 


1976  Annual  Average  Subject  to  Revisions. 
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B.     Industry  Outlook  to  1985 


In  1970,  there  were  about  55,570  jobs  in  the  Fall  River  LMA.     By  197*+, 
an  estimated  52U  jobs  were  lost,  primarily  the  result  of  declines  in 
the  manufacturing  sector,  bringing  the  total  to  55,036.    The  1985  employ- 
ment projections  show  that  an  estimated  2,512  jobs  will  have  been  created, 
raising  employment  to  57,5^8  -  an  annual  growth,  rate  of  0.U  percent.  The 
estimated  growth  rate  is  considerably  lower  than  the  0.7  percent  projected 
for  Massachusetts.    However,  considering  that  the  1970-7*+  period  saw  an 
annual  decline  of  0.2k  percent  in  the  LMA,  the  1985  projections  represent 
a  sizeable  improvement. 

Corresponding  to  national  and  statewide  trends  the  Fall  River  LMA  has 
experienced, and  will  continue  to  experience,  a  shift  from  a  goods  pro- 
ducing economy  to  a  service  producing  economy.     This  trend  is  expected 
to  continue  into  the  mid  1980's.    Nationally,  employment  in  goods  pro- 
ducing industries  is  expected  to  increase  by  a  modest  6  percent,  while 
employment  in  the  service  producing  sector  is  projected  to  increase  by 
over  30  percent  by  1985.     In  Massachusetts,  employment  in  the  goods  pro- 
ducing sector  will  register  a  slight  decline,  while  employment  in  the 
service  producing  sector  is  projected  to  increase  by  some  12  percent. 
The  Fall  River  LMA  economy  is  expected  to  show  similar  but  slightly 
less  favorable  trends  with  goods  producing  industries  registering  a 
decrease  of  some  2.0  percent,  and  employment  in  the  service  producing 
sector  increasing  only  10.0  percent  (See  Table  7)- 

Within  the  individual  industry  divisions,  contract  construction  is 
expected  to  show  the  largest  percentage  increase  (+12.3  percent)  while 
productivity  gains  in  the  agriculture,  forestry  and  fishery  industry 
will  drive  down  employment  in  this  sector  (-5.6  percent).    In  absolute 
numbers,  the  service  industries  will  register  the  largest  expansion 
(+1,270)  as  the  demand  for  medical,  educational,  and  business  services 
is  expected  to  grow  rapidly. 

The  manufacturing  industry  is  expected  to  display  the  largest  absolute 
decrease  with  a  loss  of  some  780  jobs.    However,    within  this  sector, 
the  two  major  industries  will  show  differing  patterns.    The  textile 
mill  products    industry  is  projected  to  display  some  positive  growth 
(+5.2  percent)  while  apparel  and  related  products  industry  is  expected 
to  continue  its  decline  (-11.0  percent). 

Overall,  employment  in  the  nondurable  goods  sector  is  expected  to  decline 
by  some  9Q0  jobs  or  -5.*+  percent.    The  annual  rate  of  0.5  percent, 
however,  will  be  much  slower  than  the  1.7  percent  decline  experienced 
in  the  1970- lh  period. 
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The  durable  goods  sector  will  reverse  its  1970-7^-  trend  when  it  declined 
at  an  annual  rate  of  7.9  percent  but  will  post  insignificant  annual  gains 
of  0.6  percent  a  year. 

Contract  construction  industry  employment  is  expected  to  increase  through 
1985.    However,  the  rate 'of  growth  will  be  much  slower  then  the  k.7 
annual  rate  experienced  in  the  1970-7^-  period.    It  is  anticipated  that 
employment  in  this  industry  will  expand  by  some  370  by  1985>  an  annual 
growth  rate  of  1.1  percent. 

Employment  in  the  transportation,  communications  and  public  utilities 
division,  while  expected  to  increase,  will  do  so  at  a  slower  rate  than 
in  the  period  of  1970-7^. 

The  wholesale  and  retail  trade  division  is  expected  to  expand  at  a 
faster  than  average  rate  over  the  197^-35  period.    However,  the  increased 
utilization  of  labor  saving  devices,  such  as  automated  warehousing  equip- 
ment, self-service  gasoline  stations  and  a  greater  use  of  electronic 
data  processing  equipment  will  serve  to  temper  growth  rates  in  this  _ 
division. 

Expansion  in  finance,  insurance,  and  real  estate  is  also  projected  to 
continue  but  at  a  much  slower  rate  than  that  experienced  in  1970-7^-. 

Employment  in  the  services  sector  is  expected  to  continue  its  expansion 
fueled  by  rising  demand  for  medical,  educational  and  business  services. 

Jobs  in  Public  Administration  are  expected  to  reverse  their  1970-7^  down- 
ward trend  and  gain  8.9  percent  by  1985. 
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Table  6 


Fall  River  Labor  Market  Area 
Total  Employment  by  Industry 
1970-197^-1985 


Employment 

Net  Change 
I97O-74 

Net  Change 
1974-1985 

Industry 

1970 

1974 

1985 

Amount 

Percent 

Amount 

Percent 

All  Industries 

55,570 

55,036 

57,51*8 

_  52l* 

-  0.9    +  2,512 

+  4.7 

Agriculture,  Forestry 
and  Fishery 

1,014 

1,131+ 

1,070 

+  120 

+11.8 

64 

-  5.6 

Mining 

44 

5 

5 

-  39 

-OO.O 

0 

0 

Construction 

2,517 

2,987 

3,351* 

+  1*70 

+lo.  7 

+ 

367 

+  12.3 

Manufacturing 

23,564 

20,935 

20,152 

-2,629 

-11. 2 

783 

-  3.7 

Durable 

4,243 

2,90l* 

3,099 

-1,339 

+ 

195 

-  6.7 

Nondurable s 
Textiles 
Apparel 

19,321 
3,907 
11,026 

18,031 
1*,537 
9,957 

17,053 
1*,773 
8,862 

-1,290 
+  630 
-1,069 

-  6.7 
+16.1 

-  9.7 

-  978 
+  236 
-1,095 

-  5.4 
+  5.2 

-  11.0 

Transportation,  Commm. 
and  Public  Utilities 

2,344 

2,1*1*7 

2,629 

+  103 

+  4.4 

+ 

182 

+  7.4 

Wholesale  &  Retail  Trade 

11,1*29 

11,1*31 

12,632 

+  2 

0 

+1 

,201 

+  10.5 

Finance,  Insurance  & 
Real  Estate 

2,083 

2,31*9 

2,507 

+  266 

+12.8 

+ 

158 

+  6.7 

Services 

10,435 

11,759 

13,032 

+l,32l* 

+12.7 

+1,273 

+  10.8 

Medical 

3,937 

1*,215 

l*,85l* 

+  278 

+  7.1 

+ 

639 

+  15.2 

Educational 

2,583 

3,1*90 

if,  010 

+  907 

+35.1 

+ 

520 

+  14. 9 

Public  Administration 

2,l4o 

1,989 

2,167 

-  151 

-  7.1 

+ 

178 

+  8.9 

Source:    Preliminary  Manpower  Requirements  Projections  for  the  Fall 
Labor  Market  Area.    Division  of  Employment  Security. 
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Table  7 


Fall  River  Labor  Market  Area 
Employment  Requirements 
for  Goods  Producing  and  Service 
Producing  Industries  I97I+-I985 


Industry  Sector 

Employment 

Net  Change 

197*+  -  1985 

197^ 

19«4 

Amount 

Percent 

Goods  Producing 

25,061 

2U,58l 

-  U80 

-  1.9 

Agriculture 

1,13*+ 

1,070 

-  61+ 

-  5.6 

Mining 

5 

5 

0 

0 

Contract  Construction 

2,987 

3,35*4 

+  367 

+12.3 

Manuf ac  tur ing 

20,935 

20,152 

-  783 

-  3.7 

Service  Producing 

29,975 

32,967 

+2,992 

+10.0 

Transportation , 

Communications  and 

Public  Utilities 

2,kk7 

2,629 

+  182 

+  7.*+ 

Wholesale  &  Retail 

Trade 

11,^31 

12,632 

+1,201 

+10.5 

Finance,  Insurance 

and  Real  Estate 

2,31+9 

2,507 

+  158 

+  6.7 

Services 

11,759 

13,032 

+1,273 

+10.8 

Public  Admins t rat  ion 

1,989 

2,167 

+  178 

+  8.9 

Source:    Preliminary  Manpower  Requirements 


Projections  for  the  Fall  River  Labor  Market  Area 


-13- 


IV.    Employment  Outlook  by  Occupation-1978 


As  shown  in  table  8  the  total  number  of  openings  in  the  Taunton  Job  Bank 
area  increased  substantially,  nearly  doubling  (+99*3  percent),  over  the 
January  -  July  period,  but  then  experienced  a  significant  decrease  (-52.2 
percent)  during  the  second  half  of  1976.    Total  job  openings  reached  a 
low  point  for  the  year  in  November  when  921  openings  remained  unfilled 
on  the  last  working  day  of  the  month.    The  net  January-to-December  decline 
was  4.8  percent. 

During  the  first  six  months  of  1976  when  the  number  of  openings  nearly 
doubled,  major  advances  occurred  in  the  professional  category  (+113  per- 
cent), the  services  category  (+219  percent),  the  workbench  category 
(+72  percent)  and  the  miscellaneous  work  category  where  openings  more 
than  tripled.    Interestingly,  openings  in  the  clerical  and  sales  category- 
registered  a  slight  drop  (-7.6  percent)  making  it  the  only  category  to 
register  a  decrease  during  the  first  half  of  the  year. 

During  the  second  half  of  1976  the  total  number  of  job  openings  dropped 
off  sharply (-52  percent)  in  the  Job  Bank  area,  reaching  their  low  point 
in  November  before  gaining  slightly  to  958  at  the  end  of  December.  With 
the  exception  of  the  professional  technical  and  managerial  category, 
which  remained  virtually  unchanged,  all  other  occupational  categories 
contributed  to  the  decline.    The  most  notable  decreases  occurred  in  the 
miscellaneous  work  category,  (-84.7  percent),  the  benchwork  category  (-74.4 
percent)  and  structural  work  category  {-6k, 7  percent).    In  absolute 
numbers,  the  greatest  losses  occurred  in  the  benchwork  category  (-378)  and 
the  services  category  (-265). 

While  the  overall  demand  for  workers  declined  by  4.7  percent  over  the 
January-December  period,  white  collar  occupations  actually  experienced  an 
increase  in  job  openings  (+16.8  percent)  during  this  period.    The  number 
of  openings  for  blue  collar  occupations  dropped  by  17.6  percent,  reflecting 
the  structural  shift  in  the  Labor  Market  Area's  economy. 

In  comparison  to  1975  $  the  number  of  unfilled  openings  at  the  last  day  of 
each  month,  averaged  some  16  higher  for  1976  (1,584  vs.  1,600).  Compared 
to  1974,  however,  the  current  year  averaged  some  524  below  the  2,124  re- 
ported in  1974. 

While  the  overall  demand  for  workers  declined  over  the  1974-1976  period, 
white  collar  occupations  experienced  a  slight  increase  (+7.8  percent).  In 
other  words,  the  decline  was  the  result  of  a  decreased  demand  for  blue 
collar  occupations.    This  again  reflects  the  structural  shift  in  the  Labor 
Market  Area's  economy  from  goods  producing  to  service  producing  economic 
base. 
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IVA«  Employment  Outlook  by  Occupation  to  198$ 


Net  annual  demand  by  occupation  is  the  sum  of  the  demand  arising  from 
industry  growth  and  the  demand  generated  for  replacement  of  workers 
who  leave  the  labor  force  because  of  death,  retirement  and  other 
temporary  separations  from  the  labor  force*.    In  the  Fall  River  Labor 
Market  Area,  the  eleven  year  growth  component  is  expected  to  generate 
some  2,500  new  jobs,  an  increase  of  some  U.6  percent  over  the  11  year 
forecast  period.    Demand  arising  from  separations  will  be  more  than  ten 
times  greater.    In  other  words,  some  25 > 500  additional  workers  will  be 
required  for  replacement  needs  over  the  forecast  period. 

On  an  annual  basis,  some  230  or  9  percent  of  labor  demand  will  be  the 
result  of  industry  growth,  while  some  91  percent  (2,300)  will  result 
from  separations  from  the  labor  force.    Statewide,  comparable  figures 
show  that  openings  due  to  growth  will  represent  some  1U.9  percent  of 
annual  labor  demand,  and  openings  from  separations,  the  remaining 
85.I  percent. 

Knowing  that  annual  demand  is  the  sum  of  the  growth  and  the  replacement 
need  components,  the  following  discussion  first  analyzes  expanding  occu- 
pations and  then  looks  at  occupations,  that,  as  a  result  of  high  re- 
placement needs,  will  result  in  large  number  of  openings. 

The  most  rapid  growth  in  the  197^-1985  period  will  occur  in  the  crafts 
and  kindred  workers  division  (+12.01  percent).    New  job  openings  in  this 
division  will  be  especially  prominent  in  the  following  occupations: 
plumbers  and  pipefitters  (+29.^  percent),  air  conditioning  and  refrigera 
tion  mechanics  (+28.6  percent),  electricians  and  apprentices  (+26.7  per- 
cent) and  other  construction  craftsmen  in  general.    Overall,,  employment 
gains  in  crafts  and  kindred  occupations  will  represent  over  38. 1  percent 
of  expected  new  jobs.    By  1985>  crafts  occupation  will  account  for  over 
15.6  percent  of  all  employment  in  the  Labor  Market  Area,  as  opposed  to 
the  197^  level  of  1^.6  percent. 

The  next  largest  growth  rate,  not  numerical  increase,  is  expected  in  the 
sales  workers  division  (Ul.96  percent).    It  is  projected  that  this  divi- 
sion will  increase  its  share  of  employment  in  the  LMA  from  5»*+6  percent 
in  197U  to  5. 81+  percent  in  1985. 

*    Temporary  separation  from  the  labor  force  are  particularly  important 
in  estimating  separation  rates  for  women  who  leave  during  child 
bearing  years. 
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The  managers,  officials  and  proprietors  division  will  exhibit  an  11.95 
percent  increase  over  197*+.    In  absolute  numbers,  it  will  post  an  increase 
of  some  500  and  increase  its  share  of  employment  in  the  Labor  Market  Area 
from  7.45  percent  in  1974  to  7.98  percent  in  1985.    Contradicting  national 
and  state  trends,  the  clerical  division  is  not  expected  to  be  the  fastest 
growing  group  in  the  1974-1985  period  in  the  Labor  Market  Area.  State- 
wide, employment  in  this  division  is  expected  to  increase  by  some  14.0 
percent  by  1985  or  at  an  annual  rate  of  some  1.27  percent,  while  in  the 
Fall  River  LMA  the  corresponding  figures  are  10. 09  percent  by  1985  and 
an  annual  growth  rate  of  0.92  percent. 

Within  the  division,  prospects  are  particularly  promising  in  the  stenog- 
raphy, typing  and  secretarial  occupations,  which  will  post  a  21.07 
percent  increase  by  1985,  nearly  equalling  the  21.68  percent  gain  fore- 
cast for  the  State.    The  "other"  clerical  workers  occupation,  however,  is 
not  expected  to  grow  at  the  same  pace  as  the  state  (9.19  percent  versus 
12.08  percent  by  1985)  while  still  gaining  some  500  additional  jobs  during 
the  forecast  period. 

Overall,  the  clerical  division  will  account  for  a  total  of  some  750  new 
jobs  by  1985,  or  29.5  percent  of  expected  employment  growth  in  the  Labor 
Market  Area. 

Employment  in  the  services  division,  fueled  by  a  rising  demand  for  hospital 
and  other  medical  health  care  services,  is  expected  to  increase  by  some  550 
or  8.3  percent  by  1985.    The  need  for  persons  in  health-related  occupations, 
particularly  practical  nurses,  nurses  aides  and  orderlies,  will  increase 
by  some  350  or  25.1  percent.    Overall,  the  services  division  will  account 
for  nearly  21.5  percent  of  the  projected  growth  in  the  labor  market  area. 

Growth  in  the  professional,  technical  and  kindred  divisions  will  be  sub- 
stantial over  the  1974-1985  period.    However,  the  7.64  percent  increase 
in  the  labor  market  area  is  far  below  the  13. 1  percent  increase  projected 
in  this  division  for  the  State. 

Three  major  groups  in  this  division  are  expected  to  grow  at  more  than 
double  the  rate  of  the  division  as  a  whole.    They  are  writers,  artists  and 
entertainers  (+24.8  percent),  health  technologists  and  technicians  (+20.43 
percent)and  engineers,  science  technicians  (+18.29  percent). 

The  transport  operatives  division  is  projected  to  gain  by  some  6.6  percent 
hy  1985.    Major  gains  will  be  posted  in  the  delivery  and  route  workers 
group  (+II.96  percent)  and  forklift,  tow  operators  (+14.3  percent). 
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The  laborers  division  is  expected  to  remain  virtually  unchanged  during 
the  I97U-I985  period.    Within  the  division,  however,  different  trends 
will  be  experienced.    Carpenter  helpers  and  stock  handling  occupations, 
for  example,  will  experience  declines,  while  occupation  such  as  construc- 
tion laborers  and  gardeners  will  register  minor  gains.    Overall,  this 
division's  share  of  employment,  in  the  labor  market  area  will  drop  from 
5.99  percent  in  197k  to  5.72  percent  in  1985. 

The  two  remaining  divisions  should  show  a  contraction  in  employment.  A 
significant  dampening  of  demand  for  semiskilled  textile  operatives  and 
operatives  in  the  apparel  industry  is  expected.    Reduction  in  the  sewers 
and  stitchers  occupations,  for  example,  will  account  for  nearly  a  1+50 
job  loss  or  about  50.0  percent  of  the  overall  decline  in  the  operatives 
division.    The  farmers  and  farm  workers  division,  following  slight  im- 
provement in  the  1970-197^  period,  is  also  projected  to  decline  signifi- 
cantly during  the  forecast  period. 

Table  11 

Employment  Projections 
Program  By  Broad  Occupational  Groups 


Annual  Labor 

Demand 

197^198 

•5 

All 

Due  to 

Due  to 

Occupations 

1970 

197b 

1985 

Total 

Growth 

Separations 

Total-All  Occupations 

55.,  561 

55,013 

57,591 

2,552 

230 

2,322 

White  Collar 

18,593 

19,^5 

21,1+20 

1,13^ 

179 

955 

Blue  Collar 

29,97^ 

28,536 

28,699 

1,001+ 

16 

988 

Services 

6,51+8 

6,57^ 

7,117 

1+12 

^9 

363 

Farmers  and 

Farm  Workers 

1+1+6 

1+58 

305 

2 

-11+ 

16 

Annual  Replacement  Needs 

While  the  1971+  to  1985  occupational  trends  indicate  the  projected  growth 
patterns  by  job  group,  growth,  as  was  discussed  in  the  previous  sections, 
is  not  the  sole  determinant  of  annual  labor  demand  in  an  occupation.  Man 
power  planners  should  give  equal  consideration  to  the  number  of  openings 
that  result  from  labor  force  separations,  that  is,  the  replacement  needs 
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in  an  occupation.    In  the  case  of  the  Fall  River  Labor  Market  Area, 
openings  from  labor  force  separations  will  account  for  91  percent  of 
annual  labor  demand.    The  following  table  provides  the  expected  number 
of  annual  openings  resulting  from  separations  in  the  major  occupational 
divisions  and  selected  occupational  groups. 

Table  12 

Annual  Average  Number  of  Job 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  197^-1985 


Openings  Due 

All 

to  Labor  Force 

Occupations 

Separations 

Professional,  Technical  and  Kindred 

22k 

Engineers  Technical 

6 

Engineers,  Science  Technicians 

7 

Medical  Workers,  exc.  Technicians 

55 

Registered  Nurses 

39 

Health  Technologists  and  Technicians 

16- 

Teachers 

89 

✓ 

Elementary 

Secondary 

23 

Other  Professional  and  Techical 

51 

Managers,  Officials,  Proprietors 

ikl 

Buyers,  Sales,  Loan  Managers 

26 

Administrators  Public  Inspectors 

18 

Other  Managers,  Officials,  Proprietors 

96 

Sales  Workers 

131 

Clerical  Workers 

1+57 

Secretaries,  Legal  Medical,  Other 

83 

Stenographers,  Typists 

51 

Office  Machine  Operators 

16 

Bank  Tellers 

18 

Billing  Clerks 

10 

Bookkeepers 

56 

Cashiers 

50 

File  Clerks 

11 

Shipping,  Receiving  Clerks 

13 

Stock  Clerks 

12 

Telephone  Operators 

32 

Other  Clerical  Workers 

10k 
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Table  12 


Annual  Average  Number  of  Job  (continued) 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  197^-1985 


Openings  Due 

All 

to  Labor  Force 

Occupations 

Separations 

Crafts  and  Kindred  Workers 

199 

Construction  Crafts 

65 

Carpenters  and  Apprentices 

27 

Painters  and  Apprentices 

Ik 

Other  Construction  Crafts 

2k 

Blue  Collar  Supervisor,  NEC 

36 

Metal  Working  Craft  Workers 

12 

Mechanics,  Repairers  Installers 

37 

Printing  Trade  Craft  Workers 

9 

Other  Crafts  and  Kindred  Workers 

ko 

Operatives 

723 

Operatives  exc.  Transp. 

691 

Semiskilled  Metal  Working 

15 

Semiskilled  Textile 

66 

Spinners,  Twisters  Winders 

22 

Other  Textile  Operatives 

kk 

Semiskilled,  Packing,  Inspecting 

76 

Other  Operatives  exc.  Trasport 

535 

Assemblers 

21 

Clothing  Ironers,  Pressers 

2k 

Cutting  Operatives  NEC 

26 

Sewers  and  Stitchers 

300 

Miscellaneous  Machine  Operatives 

kl 

All  Other  Operatives 

117 

Transport  Equipment  Operatives 

33 

Service  Workers 

363 

Cleaning  Service  Workers 

68 

Food  Service  Workers 

96 

Health  Service  Workers 

107 

Nurses  Aides,  Orderlies 

52 

Practical  Nurses 

39 

Other  Health  Workers 

16 
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Table  12 


Annual  Average  Number  of  Job (continued) 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  197i4-1985 


Openings  Due 

All 

to  Labor  Force 

Occupations 

Sepzrations 

Personal  Service  Workers 

k3 

Hairdressers  Cosmetologist 

25 

Other  Personal  Services 

18 

Protective  Service  Workers 

36 

Guards 

22 

Other  Protective  Service  Workers 

Ik 

Private  Household  Workers 

12 

Laborers  exc.  Farms 

68 

Construction  Laborers 

15 

Gardeners,  Groundkeepers 

10 

Stock  Handlers 

11 

Other  Laborers 

32 

Farmers  and  Lawn  Workers 

16 
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V,    Recent  Trends  in  Unemployment 


At  mid-January  1977  total  unemployment  in  the  Fall  River  Labor  Market  Area 
stood  at  6,9^°  or  9*7  percent  of  the  labor  force.    Based  on  these  preliminary 
figures,  this  represents  an  increase  of  200  from  the  mid-December  1976  level 
of  6,700  and  the  highest  level  of  unemployment  since  July  1976.    In  terms 
of  the  unemployment  rate,  the  9*7  percent  represents  an  increase  of  four- 
tenths  of  one  percentage  point  from  the  previous  month  level  of  9*3  percent. 
Here  again,  the  unemployment  rate  is  the  highest  recorded  since  July  1976. 

When  compared  to  a  year  ago  the  current  unemployment  rate  is  2.1  percentage 
points  less  than  that  recorded  in  January  1976.    Total  unemployment  is  also 
down  by  1,900  from  last  year's  level,  (8,800  vs  6,900).    While  the  extent 
of  this  decline  is  significant,  the  picture  that  is  presented  when  compared 
to  the  other  major  Labor  Market  Areas  is  not  as  optimistic. 

For  example,  in  January  1976,  the  Fall  River  Labor  Market  Area  had  the 
fifth  highest  unemployment  rate  in  the  state  (See  Table  13).  This  year  in 
January  Fall  River  was  ranked  third  highest.    A  complete  reversal  of  the 
1975-1976  trend  and  clearly  indicating  that  the  economic  recovery  in  the 
area  is  lagging. 

Table  13 

Unemployment  Rates  for  Major  Labor  Market  Areas 
Comparison  and  Ranking  for 
January  1976  and  1977 


Labor  Market  Area 

January  1976 

January  1977 

SMSA 

Rate 

Rank 

Rate  Rank 

New  Bedford 

15.6 

1 

11.5  1 

Lawrence-Haverhill 

15.1 

2 

9.8  2 

Lowell 

13.2 

3 

8.9  h 

Brockton 

12.1 

k 

8.6  5 

Fall  River 

11.8 

5 

9.7  3 

Springf ield-Ch1 copee 

11.6 

Holyoke 

6 

7.2  7 

Worcester 

11.3 

7 

7.0  8 

Boston 

10.8 

8 

7.3  6 
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In  addition  to  the  Jobless  rates,  the  unemployment  figures  also  support 
this  analysis.    As  the  following  table  indicates,  total  unemployment  in 
the  Fall  River  Labor  Market  Area  showed  the  smallest  (-21.6  percent) 
over- the-y ear  decline  among  the  major  areas  in  the  state  and  is  also  well 
below  the  decrease  registered  for  the  state  as  a  whole.    This  again  points 
to  the  slow  economic  progress  being  made  in  the  area. 

Table  Ik 

January  1976  and  1977  Comparison  of 
Unemployment  for  the  State  and 
Major  Labor  Market  Area's    (in  000's) 


Labor  Market  Area 
SMSA 

Unemployment 
January  1976 

Unemployment 
January  1977 

Amount 
Change 

Peres 
Chang 

Massachusetts 

322. ^ 

214.6 

-107.8 

-33.4 

Springfield- 

18.9 

Chicopee-Holyoke 

31.3 

-  12.4 

-39.6 

Worcester 

21.4 

13.0 

-  8.4 

-39.3 

Lawrence-Haverhill 

19.8 

12.1 

-  7.7 

-38.9 

Lowell 

14.0 

9.1 

-  4.9 

-35.0 

Boston 

144.9 

95.0 

-  49.9 

-34.4 

Brockton 

9.3 

6.6 

-  2.7 

-29.0 

New  Bedford 

12.6 

9.0 

-  3.6 

-28.6 

Fall  River 

8.8 

6.9 

-  1.9 

-21.6 

Table  14  shows  that  the  Springf ield-Chicopee-Holyoke  Labor  Market  Area 
registered  the  greatest  drop  (39*6  percent)  and  in  general  that  the 
western  part  of  the  state  has  experienced  the  largest  over- the-y ear 
gains.    It  also  shows  that  Southeastern  Massachusetts,  including  the 
Brockton  SMSA,  the  New  Bedford  LMA  and  the  Fall  River  Labor  Market  Area, 
is  lagging  behind  the  state  as  a  whole. 

Another  way  of  analysing  the  situation  is  to  determine  the  proportion  of 
Fall  River  residents  that  are  unemployed  in  relation  to  the  state  totals, 
this  is  depicted  in  the  following  table  which  shows  that  in  January  1977, 
a  greater  proportion  of  unemployed  in  Massachusetts  resided  in  Fall  River 
Labor  Market  Area  than  in  January  1976.    The  1976  figures  show  that  in 
January  of  that  year  approximately  2.7  percent  of  Massachusetts  unemployed 
were  Fall  River  Labor  Market  Area  residents,  whereas  this  year  (1977)  the 
proportion  was  3*2  percent,  a  jump  of  0.5  percent. 
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Table  15 


Unemployment  by  Major  Labor  Market  Areas 
as  a  Percent  of  State  Unemployment 
January  1976  and  1977 (in  000* s) 


Area 

January  1976 

January  1977 

Unemployment 

Percent 

Unemployment 

Percent 

Massachusetts 

322.4 

100.0 

214.6 

100.0 

Boston  SMSA 

144.9 

44.9 

95.0 

44.2 

Western  Mass. 

52.7 

16.3 

31.9 

14.9 

Springfield- 

18.9 

Chicopee-Holyoke 

31.3 

9.7 

8.8 

Worcester 

21.4 

6.6 

13.0 

6.1 

Northeastern  Mass. 

33.8 

10.5 

21.2 

9.9 

Lawr enc  e- Haverhill 

19.8 

6.1 

12.1 

5.6 

Lowell 

14.0 

4.4 

9.1 

4.2 

Southeastern  Mass. 

30.7 

9.5 

22.5 

10.5 

Brockton 

9.3 

2.9 

6.6 

3.1 

Fall  River 

8.8 

2.7 

6.9 

3.2 

New  Bedford 

12.6 

3.9 

9.0 

4.2 

This    means  that  the  unemployed  population  in  the  area  is  not  declining 
as  fast  as  the  rest  of  the  state,  and  it  is  finding  it  more  difficult 
to  obtain  employment. 

This  also  holds  true  for  Southeastern  Massachusetts  where  the  unemployed 
share  of  the  state  rose  from  9.5  percent  in  1976  to  10.5  percent  in  1977. 
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Table  17 


Civilian  Labor  Force,  Total  Employment,  Total 
Unemployment  and  Unemployment  Rates  for  1976. 
Fall  River,  Massachusetts  -  Rhode  Island  Labor  Market  Area 


Civilian 
Labor  Force 

Total 
Employment 

Total 
Unemployment 

Unemployed 
Percent  of 
Labor  Force 

±y  (Kj 

January 

7*+,500 

65,700 

8,800 

11.8 

February 

73,900 

65,600 

8,300 

11.2 

March 

7^,100 

66,100 

8,000 

10.8 

April 

73,800 

66,600 

7,200 

9.8 

May 

73,600 

66,800 

6,800 

9.2 

June 

73,^00 

66,700 

6,700 

9.1 

July 

71,500 

64,300 

7,200 

10.1 

August 

72,000 

65,900 

6,100 

8.5 

September 

72,900 

66,300 

6,600 

9.0 

October 

72,300 

66,200 

6,100 

Q.h 

November 

71,800 

65,700 

6,100 

8.5 

December 

72,100 

65,  too 

6,700 

9.3 

Annual 
Average 

73,000 

65,900 

7,100 

9.7 
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VI.    Characteristics  of  Individuals  in  Need  of 
Employment  and  Training  Services 

The  projected  fiscal  year  1978  annual  average  unemployment  rate  for  the 
Fall  River  LMA  is  8,5  percent  of  the  labor  force.    This  means  that  on 
the  average  6,365  persons  will  be  unemployed  in  the  LMA.    The  breakout 
by  sex  is  as  follows:  4,052  males  and  2,313  females.    A  more  complete 
breakout  (i.e.  by  age,  sex,  and  race)  is  given  in  Table  18  which  follows. 

The  projected  fiscal  year  1978  rate  is  0.4  percentage  points  higher  than 
the  statewide  projection  of  8.1  percent  for  the  same  period.    In  both 
cases,  the  projected  figures  will  show  significant  improvement  over  the 
1976  annual  averages.    Statewide  the  1976  annual  average  unemployment 
rate  was  9»5  percent,  this  means  a  projected  drop  of  1.4  percentage  points 
by  1978.    The  Fall  River  Labor  Market  Area  will  also  experience  a  reduc- 
tion, 9.7  in  1976  to  8.5  in  1978,  of  1,2  percentage  points. 

Additional  planning  data  projections  for  the  Fall  River  Labor  Market 
Area  are  depicted  in  Table  19*    Data  includes  the  projected  number  of 
persons  employed  part  time  for  economic  reasons,  projected  number  of 
different  individuals  that  will  be  unemployed  during  the  fiscal  year  and 
the  estimated  number  of  economically  disadvantaged  persons. 

The  first  two  sections  are  broken  out  by  male/female  and  white/nonwhite 
status.    The  third  section  is  given  by  race/ethnic  group  and  includes 
separate  breakouts  for  whites,  blacks,  other  and  Spanish. 

The  data  on  the  employed  part-time  for  economic  reasons  was  developed  by 
multiplying  the  independently  derived  total  employment  estimate  for  each 
category  by  given  national  factors  of  persons  at  work  on  part-time  status 
for  economic  reasons.    Included  in  this  classification  are  persons  who 
are  working  less  than  35  hours  per  week  as  a  result  of  economic  conditions. 

The  data  on  the  number  of  different  individuals  projected  to  be  unemployed 
during  the  target  year  was  developed  using  U.S.  Department  of  Labor  (DOL) 
guidelines.    Some  19,100  different  individuals  are  expected  to  be  un- 
employed in  fiscal  year  1978. 

The  section  on  the  economically  disadvantaged,  again  using  DOL  guidelines, 
shows  a  total  of  11,4-11  persons  in  this  classification. 
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Table  18 


Characteristics  of  the  Unemployed 
Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1978  Average 


White  Male 

Nonvhite  Male 

Age 

Number 
Unemployed 

Rate 

Number 
Unemployed 

Rate 

Total 

1*,017 

9.7 

35 

12.0 

16-19 

1*81 

10,9 

NA 

NA 

20-21* 

71*6 

ll*.8 

HA 

NA 

25-3^ 

1,017 
511* 

11.3 

NA 

NA 

7.6 

NA 

NA 

1,091 

7.1* 

NA 

NA 

65  and  over 

168 

11.7 

NA 

NA 

Table  l8( continued) 


Age 

White  Female 

Nonvhite  Female 

Number 
Unemployed 

Rate 

Number 
Unemployed 

Rate 

Total 

2,299 

7.0 

11* 

8.2 

16-19 

373 

8.7 

NA 

NA 

20-21* 

317 

7.0 

NA 

NA 

25-3^ 

1*11* 

6.6 

NA 

NA 

35-1* 

20l* 

3.9 

NA 

NA 

1*5-61* 

893 

7.7 

NA 

NA 

65  and  over 

98 

9.0 

NA 

NA 
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Table  19 


Additional  Planning  Data  Projections 
Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1978  Average 

Employed  Part  Time  for  Economic  Reasons 


Category- 

Total 
Employment 

Part  Time  Employment 
for 

Economic  Reasons 

Total 

68,579 

2,969 

White  Male 
White  Female 
Nonwhite  Male 
Nonwhite  Female 

37,^36 
30,729 
257 
157 

1,310 
1,629 
16 
14 

Category 

Number 

Total 

19,095 

White  Male 

12,051 

White  Female 

6,897 

Nonwhite  Male 

105 

Nonwhite  Female 

1*2 

Economically  Disadvantaged  (18  and  over) 
Category  Number 


Total 

White 
Black 
Other 
Spanish 


11,541 

11,407 
38 
96 
5 
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a.    Barriers  to  Employment  of  the  Disadvantaged 


In  general,  most  of  the  disadvantaged  have  no  marketable  skills.  During 
a  period  where  surplus  labor  exists  in  many  occupations,  disadvantaged 
workers  find  themselves  in  competition  with  high  skilled  and  better 
trained  workers  for  existing  Jobs.    Because  there  is  such  a  dearth  of 
employment  opportunities,  the  jobs  usually  taken  by  the  disadvantaged 
are  being  filled  by  someone  overquaH  f  led.    Some  of  the  problems  which 
have  plagued  the  disadvantaged  for  sometime  are  listed  below. 

(1)  Lack  of  Suitable  Training  and  Experience:    Though  jobs 

are  listed  on  Job  Bank  at  the  local  office,  applicants  find  that  their 
qualifications  and  experience  do  not  match  up  with  the  available  job 
orders.    Those  positions  for  which  the  applicant  is  suited  may  be  of 
the  low-skilled,  low-paying  variety  often  times  coupled  with  poor 
working  conditions  and  little  chance  for  advancement. 

(2)  Language  Barrier:    One  of  the  main  barriers  to  employment  of 
disadvantaged  workers  in  the  Fall  River  LMA  is  a  lack  of  knowledge  of 
the  English  language.    An  ability  to  communicate  effectively-  is  most 
vital  if  one  is  to  compete  for  worthwhile  jobs.    This  problem  is  of 
particular  concern  to  the  large  segment  of  the  population  who  are 
Portuguese  immigrants."    Many  live  in  ethnic  neighborhoods  where 
everyone  speaks  the  same  language,  and  there  is  little  motivation  to 
learn  English.    Non- English  speaking  residents  become  dependent  on 
relatives  or  friends  for  community  and  social  service  information. 
Lack  of  proficiency  in  English  hampers  their  ability  to  learn  new 
skills  thereby  expanding  their  job  prospects.    Efforts  have  been  taken 
by  local  employers  to  hire  supervisory  personnel  proficient  in  both 
English  and  Portuguese. 

(3)  Low  Levels  of  Educational  Attainment:    Of  the  total  popula- 
tion in  the  Fall  River  LMA  25  years  of  age  or  older,  62.2  percent  had 
less  than  a  high  school  education.    The  median  number  of  school  years 
completed  was  9»5  for  LMA  residents  and  only  8.8  for  those  living  in 
the  city  of  Fall  River.    The  state  figure  was  12.2  and  the  national 
average  was  12.0.    Interestingly,  the  educational  level  of  males  was 
slightly  lower  than  that  of  females,  9,k  years  versus  9*6. 

(k)    Age:    The  expansion  of  the  older  population  and  the  problems 


they  face  in  seeking  full  or  part-time  employment  has  been  a  growing 
concern  in  recent  years.    According  to  the  1970  U.S.  Census,  over 
36  percent  of  the  population  is  over  45  years  of  age.    Projected  fiscal 
year  1978  also  shows  over  36  percent  of  the  population  in  this  age 
group.    Many  older  workers  face  longer  duration  of  unemployment 
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because  they  do  not  possess  the  needed  skills  to  make  themselves 
attractive  candidates  for  employment.    The  group  of  older  Job  seekers 
includes  not  only  the  discharged  and  laid  off  but  also  reentrants  into 
the  labor  force  whose  skills  are  often  obsolete. 

(5)    Transportation ;      There  is  a  decided  lack  of  suitable  public 
transportation  that  would  link  residents  of  the  city  of  Fall  River 
with  surrounding  communities. 
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VII.    Labor  Supply /Demand  Imbalances 


As  of  February  2,  1976  there  were  1,006  unfilled  Job  openings  listed  on 
Taunton  Job  Bank  for  the  Southeastern  Region.    Over  29  percent  of  these 
openings  were  in  the  fabrication  and  repair  of  textile  and  leather 
products  and  consisted  of  job  openings  for  sewing  machine  operators  and 
stitchers  in  the  garment  industry.    Clerical  and  sales  positions,  the 
next  largest  group,  accounted  for  23.6  percent  of  the  openings.  Data 
for  the  Fall  River  office  area  revealed  276  job  openings  listed  locally. 
Again  the  largest  number  of  openings  were  in  benchwork  occupations 
which  accounted  for  51  percent  of  locally  available  and  unfilled  openings. 
Clerical  and  sales  positions,  as  was  the  case  in  the  region,  were  the 
second  largest  group  accounting  for  some  16  percent  of  the  openings. 

Overall,  in  the  labor  market  area,  there  were  some  16  applicants  for 
each  unfilled  opening  listed  in  the  area  in  January  1976  (See  Table  21). 
The  tables  that  follow  provide  additional  information  on  applicants  to 
jobs  ratios  for  selected  months  in  the  LMA. 

Table  20 

Ratios  of  ESARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank. 
January  1976 


Applicants  on 

Taunton 

Occupational 

Fall  River 

Job  Bank 

Applicants 

Category 

ESARS (SMS A) 

Orders 

Orders 

Total 

4,393 

1,006 

4.4 

Professional,  Technical, 

Managerial  Occupation 

493 

139 

3.5 

Clerical  Occupation 

933 

236 

4.0 

Services  Occupation 

476 

151 

3.2 

Farming  Occupation 

77 

2 

38.5 

Processing  Occupation 

178 

8 

22.5 

Machine  Trades  Occupation 

355 

83 

4.3 

Benchwork  Occupation 

475 

295 

1.6 

Structural  Occupation 

604 

64 

9.4 

Miscellaneous 

802 

28 

28.6 
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Table  21 


Ratios  of  ESARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank. 
January  1976 


Applicants  on 

Fall  River 

Occupational 

Fall  River 

Area 

Applicants 

Category- 

ESARS (SMS A) 

Orders 

Orders 

Total 

4,393 

276 

15.9 

Professional,  Technical, 

Managerial  Occupations 

493 

9 

54.8 

Clerical  Occupation 

933 

44 

21.2 

Service  Occupation 

476 

38 

12.5 

Fanning  Occupation 

77 

0 

Processing  Occupation 

178 

1 

17.8 

Machine  Trades  Occupation 

355 

10 

35.5 

Benchmark  Occupation 

475 

141 

3.7 

Structural  Occuaption 

60** 

29 

20.8 

Miscellaneous  Occupations 

802 

k 

200.0 

Table  22 

Ratios  of  ESARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank 
September  1976 


Applicants  on 

Taunton 

Occupational 

Fall  River 

Job  Bank 

Applicants 

Category 

ESARS(SMSA) 

Orders 

Orders 

Total 

4,596 

1,834 

2.5 

Professional,  Technical, 
Managerial  Occupations 

597 

277 

2.2 

Clerical  Occupation 

885 

172 

5.1 

Service  Occupation 

613 

418 

1.5 

Farming  Occupation 

46 

186 

0.2 

Processing  Occupation 

145 

35 

4.1 

Machine  Trades  Occupation 

31*2 

186 

1.8 

Benchmark  Occupation 

506 

365 

1.4 

Structural  Occupation 

531 

89 

6.0 

Miscellaneous  Occupations 

931 

106 

8.8 
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Table  23 


Ratios  of  ESARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank 
September  1976 


Occupational 
Category- 

Applicants  on 
Fall  River 

ESARS  (SMSA) 

Fall  River 
Area 
Orders 

Applicants 
Orders 

1 

Total 

4,596 

255 

18.0 

Professional,  Technical 
and  Managerial 

597 

5 

119.0 

Clerical  Occupation 

885 

24 

36.9 

Service  Occupation 

613 

46 

13.3 

Farming  Occupation 

46 

7 

6.6 

Processing  Occupation 

1*5 

5 

29.0 

Machine  Trades  Occupation 

342 

12 

28.5 

Benchwork  Occupation 

506 

150 

3.4 

Structural  Occupation 

531 

5 

106.2 

Miscellaneous  Occupation 

931 

1 

93.1 
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Table  2k 


Ratios  of  ESARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank 
January  1977 


Oc  cuoational 
Category 

Applicants  on 
Pall  River 
ESARS  (SMSA) 

Fall  River 
Area 
Orders 

ADOliCQJTfcS 

Orders 

Total 

5,186 

91 

57.0 

Professional,  Technical 
and  Managerial  Occ. 

526 

k 

131.5 

Clerical  Occupation 

1,020 

12 

85.0 

Service  Occupation 

687 

11 

62.U 

Farming  Occupation 

75 

0 

Processing  Occupation 

167 

k 

41.7 

Machine  Trade  Occupation 

k20 

2 

21.0 

Benchvork  Occupation 

662 

12.6 

Structural  Occupation 

573 

2 

28.6 

Miscellaneous  Occupation 

1,056 

2 

52.8 
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Table  25 


Patios  of  SSARS  Applicants  to 
Unfilled  Job  Openings  on  Job  Bank 
January  1977 


Occupational 

^Ia  J>  _-|_  .  ■  _ '    ~1  ■  _  > 

c^egory 

Appxican^s  on 
Fall  River 

JL  auDOOn 

Job  Bank 
Orders 

Applicants 
Orders 

IQWtX 

p,xoo 

ftn 

OJLX 

P.o 

jtoi  eBsioitfii  5  iwniawUi 
and  Managerial  Occ. 

526 

2^3 

2.2 

Clerical  Occupation 

1,020 

17^ 

5.9 

Service  Occupation 

687 

126 

5.5 

Farming  Occupation 

75 

17 

k.k 

Processing  Occupation 

167 

19 

8.8 

Machine  Trades  Occupation 

105 

if.O 

Benchwork  Occupation 

662 

155 

k.3 

Structural  Occupation 

573 

30 

19.1 

Miscellaneous  Occupation 

1,056 

22 

I48.O 
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VIII.    Local  Office  ESARS  Activity 

The  following  tables  26-29  provide  a  comparison  of  selected  employment 
office  activities  for  July  to  December  1975  and  1976. 

Table  26  depicts  the  number  and  type  of  characteristic  for  new  and  re- 
newal applicants  at  the  local  office. 

Table  27  provides  an  occupational  breakout  of  the  number  of  filled  job 
openings  during  the  second  half  of  1975  and  1976. 

Table  28  provides  a  comparison  by  selected  applicant  characteristics  of 
the  type  of  individuals  placed  by  the  local  office. 

Table  29  compares  the  1975  and  1976  hourly  wage  rates  for  filled  openings 
at  the  local  office. 

Table  26 

Renewal  and  New  Applicants 
Fall  River  Office  (ES)  Comparison 
July-December  1975  and  1976 


July-December  1976 

July-December  197! 

Number 

I  Percent 

Number 

|  Percent 

Total 

6,033 

100.0 

6,388 

100.0 

Veterans 

982 

16.3 

842 

13.2 

Handicapped 

131 

2.2 

110 

1.7 

Vietnam- Vets • 

517 

8.6 

462 

7.2 

Minority 

135 

2.2 

114 

1.8 

UI  Claimants 

2,757 

45.7 

2,366 

37.0 

Economically 

2,20k 

36.5 

Disadvantaged 

1,907 

29.8 

Women 

2,525 

41.8 

2,927 

45.8 

Older  Workers 

1,166 

19.3 

1,010 

15.8 

Youth 

2,570 

42.6 

3,033 

47.5 

Handicapped 

320 

5.3 

361 

5.0 

Source:    ESARS  Table  22,  Local  Office  Report  MA  5-69 
December  1975  and  1976. 

Note:      Colums  may  not  add  up  to  universe  since  there  are 
duplicate  characteristics. 
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Table  27 


Comparison  of  Job  Openings 
Pilled  by  Fall  River  ES  Office 
July-December  1975  and  1976 


July-December  1976 

July-December  1975 

Number 

Percent 

Number 

Percent 

Total 

3,22k 

100.0 

3,232 

100.0 

Professional,  Technical 

and  Managerial 

27 

0.8 

20 

0.6 

Clerical 

381* 

H.9 

326 

10.1 

Sales 

1*7 

1.5 

302 

9.3 

Domestic 

1 

0 

0 

0 

Other  Service 

739 

22.9 

h99 

15.1* 

Farming,  Fishery  &  Forest.  78I* 

1,0*48 

32.4 

Processing 

22 

0.7 

2k 

0.7 

Machine  Trades 

32 

1.0 

k5 

1.1* 

Benchwork 

123 

3.8 

201 

6.2 

Structural 

937 

29.1 

519 

16.1 

Motor  Freight  Trans. 

61* 

2.0 

15 

0.5 

Pkg.  Material  Handling 

62 

1.9 

217 

6.7 

Other 

3 

0.1 

16 

0.5 

Source:    ESARS  Table  A7  Local  Office  Report  No.  MA5-49B 

December  1975  and  December  1976 


Table  28 

Comparison  of  the  Number  of  Individuals 
Placed  by  the  Fall  River  ES  Office 
by  Selected  Characteristics 
July-December  1975  and  1976 


July-December  1976 

July-December  197.' 

Number 

|  Percent 

Number 

|  Percent 

Total 

1,957 

100.0 

2,209 

100.0 

Veterans 

12U 

6.3 

121 

5.5 

Minorities 

51 

2.6 

56 

2.5 

tji  Claimants 

21*6 

12.6 

369 

16.7 

Economically 

1,31k 

Disadvantaged 

1,021 

52.2 

59.5 

Women 

798 

1*0.8 

973 

l*l*.l 

Older  Worker  (1*5  &  Over) 

90 

1*.6 

171 

7.7 

Youth  (Under  22) 

1,593 

81.1* 

1,636 

7l*.l 

Handicapped 

1*3 

2.5 

60 

2.7 

Source:    ESARS  Table  22,  Local  Office  Report 
MA- 5-69  December  1975  and  1976 
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THE  COMMONWEALTH  OF  MASSACHUSETTS 
DIVISION  OF  EMPLOYMENT  SECURITY 
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TABLE  I 

Comparison  of  Job  Vacancies  by  Major  Occupational  Categories 

Taunton  Job  Bank 


October  1976  - 

July  1976 

Major  Occupational  Categories 

October  1976 

July  1976 

Total 

Percent 

Total 

Percent 

Professional,  Technical,  &  Managerial  Work 

254 

16.2 

296 

14.8 

Clerical  &  Sales  Work 

178 

11.3 

218 

10.9 

Services 

285 

18.2 

481 

24.0 

Farming,  Fishery,  Forestry,  &  Pel.  Work 

122 

7.8 

55 

2.7 

Processing 

20 

1.3 

36 

1.8 

Machine  Trades 

148 

9.4 

191 

9.5 

Bench  Work 

362 

23.1 

508 

25.3 

Structural  Work 

115 

7.3 

102 

5.1 

Miscellaneous  Work 

85 

5.4 

118 

5.9 

ALL  OPENINGS 

1,569 

100.0 

2,005 

100.0 

TABLE  II 


Unfilled  Job  Openings,  By  Major  Occupational  Category 
And  Selected  Occupational  Groups,  Inclining  Related  Wage  Data 

Taunton  Job  Bank 
October  29,  1976 


Major  Occupational  Category 

Number 
Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Low 

Median 

High 

0,1    PROFESSIONAL,  TECHNICAL,  &  MANAGERIAL  WORK 

254 

00.01 

Architecture  &  Encrineerincr 

23 

02 

Mathematics  &  Physical  Sciences 
020.188    CoriDuter  Proarairner 

16 
7 

$153 

$180 

$288 

KJH 

040.081    Forest  Ecologist 
045.108  Counselor 

33 
7 
25 

173 
151 

173 
185 

173 
265 

07 

Medicine  &  Health 

075.128    Head  Nurse 

079.378    Licensed  Practical  Nurse 

-  54 
10 
27 

191 
130 

191 
140 

191 
198 

09 

Education 

7 

10 

Museum,  Library,  &  Archival  Sciences 

1 

11 

Law  &  Jurisprudence 

1 

14 

Art 

143.062  Photographer 

6 
6 

100 

100 

100 

15 

Entertainment  &  Recreation 

3 

16 

Acmnistrative  Specializations 
169.168    Administrative  Assistant 

12 
5 

100 

160 

200 

18 

Managers  &  Officials,  N.E.C. 
185.168    Assistant  Store  Manager 
189.168    Manager  Trainee 

57* 

41 

10 

150 
120 

150 
132 

150 
175 

19 

Professional,  Technical,  &  Managerial  Work 
195.108    Social  Worker 

199.384    Research  Assistant,  Oceanography 

41 
23 
6 

182 
148 

182 
166 

265 
230 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
October  29,  1976 


Major  Occupational  Category 

Number 
Unfilled 

WEEKLY  WAGE  PATE** 

Selected  Occupational  Group 

Openings 

Low 

Median 

High 

2    CLERICAL  &  SALES  WORK 

178 

20    Stenography,  Typing,  Filing,  &  Related 
Occupations 
201.368  Secretary 
209.388    Clerk  Typist 

61 
10 
23 

$  92 
92 

$128 
118 

$155 
136 

21    Conputing  &  Account-Recording 
219.388    General  Office  Clerk 

27* 
11 

90 

100 

138 

22   Material  &  Production  Recording 

9 

23    Information  &  Message  Distribution 

6 

24    Miscellaneous  Clerical  Work 

7 

25    Sales  Agent,  Services 

250.258    Sales  Representative,  Insurance 

31 
23 

100 

170 

375 

26,  27,  28    Sales  Agent  &  Salesperson, 
Commodities 
289.358    Salesperson,  Any  Industry 

23 
11 

92 

100 

100 

29    Merchandising  Occupations,  Except 
Salespersons 

14 

3  SERVICES 

285 

30    Domestic  Service 

17 

31    Food  &  Beverage  Preparation  &  Service 
311.878  Waiter/Waitress 

35* 
14 

52  1/ 

57 

84 

32    Lodging  &  Related  Service 

7 

33    Barber ing,  Cosmetology,  &  Pel ^  Service 

5 

35    Miscellaneous  Personal  Service 
355.878    Nurse  Aide 
359.878    Mental  Health  Assistant 

157* 
64 
60 

80  1/ 
106 

103 
128 

136 
150 

TABLE  II 

Unfilled  Job  Openings  (Continued) 


Taunton  Job  Bank 
October  29,  1976 

Major  Occupational  Category 

Number 
Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Low 

Median 

High 

36 

Apparel  &  Furnishings  Service 

7 

37 

Protective  Service 
372.868    Security  Guard 

32 
26 

$  92 

$  98 

$153 

38 

Building  &  Related  Service 
381.887    Maintenance  Person 

25 
16 

80  1/ 

99 

124 

4 

FARMING,  FISHERY,  FORESTRY,  &  RELATED  WORK 

122 

40 

Plant  Farming 

404.887    Farm  Hand,  Cranberries 

104 
66 

80  1/ 

120 

120 

42 

Miscellaneous  Farming  &  Related  Work 

18 

5 

PROCESSING 

20 

50 

Processing  of  Metal 

2 

51 

Ore  Refining  &  Foundry 

1 

52 

Processing  of  Food,  Tobacco,  &  Related 
Products 

3 

54 

Processing  of  Petroleum,  Coal,  Natural 
&  Manufactured  Gas  &  Related  Products 

2 

55 

Chemicals,  Plastics,  Synthetics,  Rubber, 
Paint,  &  Related  Products 

10 

57 

Stone,  Clay,  Glass,  &  Related  Products 

1 

58 

Leather,  Textiles,  &  Related  Products 

1 

6 

MACHINE  TRADES 

148 

60 

Metal  Machining 
600.280  Machinist 
601.280    Tool  Maker 

63 
22 
15 

120 
159 

160 
193 

200 
260 

61 

Metalworking  Occupations,  N.E.C. 

19 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 

Taunton  Job  Bank 
October  29,  1976 


Major  Occupational  Category 

Number 
Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Lew 

Median 

High 

62,  63    Mechanics  &  Machinery  Repairers 
620.281    Automobile  Mechanic 

19* 
10 

$120 

$180 

$200 

64  Paperworking 

4 

65  Printing 

1 

66    Wood  Mac±iining 

2 

68  Textile 

10 

69    Machine  Trades  Occupations,  N.E.C. 
690.782    Stitcher,  Boot  &  Shoe 
690.885    Inner  Sole  Grader 

30 
16 
10 

92 
92 

92 
96 

100 
100 

7    BENCH  WORK 

362 

70    Fabrication,  Assembly,  &  Repair  of 
Metal  Products,  N.E.C. 
700 . 887  Polisher 

36 
16 

100 

120 

200 

71    Fabrication  &  Repair  of  Scientific  & 
Medical  Apparatus,  Photographic  & 
Optical  Goods,  Watches  &  Clocks,  & 
Related  Products 

4 

72    Assembly  &  Repair  of  Electrical  Equip. 
726.281   Electronics  Assembly  Technician 

29 
13 

114 

140 

151 

73    Fabrication  &  Repair  of  Products  Made 
From  Assorted  Materials 
735.381    Bench  Worker 

25* 
17 

92 

95 

112 

74    Painting,  Decorating,  &  Rel.  Occupations 

2 

76    Fabrication  &  Repair  of  Wood  Products 

4 

78    Fabrication  &  Repair  of  Textile,  Leather, 

&  Related  Products  262 
786.782    Sewing  Machine  Operator,  Garment  88 
787.782    Sewing  Machine  Operator,  Nongarment  105 

92 
92 

100 
103 

140 
130 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
October  29,  1976 


Major  Occupational  Category 
Selected  Occupational  Group 


Number 

Unfilled 

Openings 


WEEKLY  WAGE  PATE 


Low 


Median 


High 


8    STRUCTURAL  WORK 


115 


80 

Metal  Fabricating,  N.E.C. 

5 

81 

Welders,  Flame  Cutters,  &  Rel.  Work 

10 

82 

Electrical  Assembling,  Installing,  &  Rep. 

10 

84 

Painting,  Plastering,  Waterproofing, 
Cementing,  &  Related 

7* 

85 

Excavating,  Grading,  Paving,  &  Related 
850.887    Maintenance  Laborer 

19 

18 

SI  18 

86 

Construction  Occupations,  N.E.C. 
860 . 381  Carpenter 

21 
10 

100 

160 

200 

89 

Structural  Work  Occupations,  N.E.C. 

43 

MESCFTIANEOUS  WORK 

85 

90 

Motor  Freight 

9* 

91 

Transportation  Occupations,  N.E.C. 

6 

92 

Packaging  &  Materials  Handling 
920.887    Hand  Packager 
922.887    Factory  Laborer 
929.887    Material  Handler 

67* 
20 

•  20 
25 

92 
92 
92 

92 
97 
116 

122 
110 
137 

95 

Production  &  Distribution  of  Utilities 

3 

GRAND  TOTAL 


1,569 


*    Includes  out-of-state  openings. 
**    Full  time  openings. 

1/   Plus  tips,  conmission,  or  other  fringe  benefits, 
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POPULATION  AND  LABOR  FORCE  COMPOSITION  PROJECTIONS 
FISCAL  YEAR  1978 

Fall  River 


Population 

Labor 
,  Force 

•  Employ 

Un employ 

Unemploy 
Rate 

Labor  Force 
Participation 
Rate 

TOTAL 

I6k,k2k 

7^,9^+ 

69,579 

6,365 

3.5 

62.1 

White  Kale  77,132 

0-15  21,976 

16-17  3,017 

18-19  3,017 

20-21+  5,797 

25-3*+  9,897 

35- W  7,513 

1+5-61+  18,350 

65  +  7,565 

White  Female  86,165 

0-15  21,383 

16-17  3,092 

18-19  3,092 

20-2U  6,U68 

25-3*+  10,597 

35-M.  8,320 

1+5-61+  21,128 

65  +  12,085 

Nonvhite  Male  62U 

0-15  206 

16-17  29 

18-19  29 

20-21+  28 

25-3I+  7^ 

35-U1+  112 

1+5-61+  100 

65  +  1+6 

Nonvhite  Female  503 

0-15  176 

16-17  22 

18-19  22 

20-21+  19 

25-31+  105 
35- 76 

1+5-61+  55 

65  +  28 


^1,1+53      37,^36  U,017 


1,959 
2,1+^8 

5,055 
9,005 
6,785 
1^,771 
1,1+30 


2,010 

2,279 
h,539 
6,261 
5,201 
11,652 
1,086 

292 

10 
10 
12 
66 
98 
81+ 
12 

171 

9 
13 

8 

67 
61 

13 
0 


1,681 
2,21+5 
^,309 
7,988 
6,271 
13,680 
1,262 


1,761 

2,155 
l+,222 
5,81+7 
^,997 
10,759 
988 

257 

UTA 
INA 
TEA 
TEA 
TEA 
TEA 
TEA 

157 

INA 
INA 
USA 
INA 
INA 
INA 
INA 


278 
203 
7U6 
1,017 
5lh 

1,091 
168 


33,028      30,729  2,299 


2l+9 
12l+ 

317 
1+11+ 
20U 
893 
98 

35 

INA 
INA 
INA 

usa 

INA 

usa 

INA 
11+ 

INA 

USA 

uta 

INA 
INA 
INA 
INA 


9-7 

lU.2 

8.3 
11+.8 

11.3 
7.6 
7.h 

11.7 

7.0 

12.1+ 
5.U 
7.0 
6.6 
3.9 
7.7 
9.0 

12.0 

INA 
TEA 
TEA 
TEA 
TEA 
TEA 
TEA 

8.2 

INA 
INA 
INA 
INA 
INA 
INA 
INA 


75.2 

61+~9 
81.1 
87.2 
91.0 
90.3 
80.5 
18.9 

51.0 

65.O 

73.7 
70.2 

59.1 
62.5 
55.1 
9.0 

69.9 

3^.5 
3^.5 
1+2.9 
89.2 

87.5 
8^.0 
26.1 

52.3 

1+0*9 
59.1 

1+2.1 
63.8 
80.3 
23.6 
0 


ADDITIONAL  PLANNING  DATA  PROJECTIONS 
FISCAL  YEAR  1978 


•  Fall 

River 

Employed  Part-Time 
for  Economic  Reasons 

TOTAL 

2,969 

White  Male 

1,310 

White  Female 

1,629 

Nonwhite  Male 

16 

Nonwhite  Female 

1U 

Economically  Disadvantaged 
18  Years  and  Over 

TOTAL 

11,5^1 . 

White 

11,1+07 

Black 

38 

Other 

96 

Spanish 

5 
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ADDITIONAL  UNEMPLOYMENT  PROJECTIONS 


FISCAL  YEAR  1978 
Fall  River 


Unemployment 

Unemployment 
Rate 

Long-Term 
Unemployment 

Number  of 
Different  Individuals 
Unemployed  During  Year 

TOTAL 

6,365 

8.5 

1,960 

19,095 

White  Male 

Ml7 

9.7 

1,1*68 

12,051 

White  Female 

2,299 

7.0 

^79 

6,897 

Nonwhite  Male 

35 

12.0 

12 

105 

.  Nonwhite  Female 

Ik 

8.2 

1 

k2 
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PREFACE 


The  Annual  Planning  Information  Report  is  intended  to  be  a 
comprehensive  analytical  and  statistical  report  of  recent 
and  anticipated  employment  and  unemployment  developments  "by 
industry  and  occupation,  labor  demand  and  supply  relation- 
ships, characteristics  of  the  insured  unemployed  as  well  as 
unfilled  job  openings  and  applicant  data,  all  for  a  specific 
labor  area.     This  report  concentrates  on  projections  for 
Fiscal  Year  1979. 

The  Annual  Planning  Information  Report  is  intended  for  public 
distribution  to  manpower  and  community  planners,  educators, 
local  and  state  officials,  business,  labor  and  community  leaders 
who  need  accurate  and  timely  labor  market  information  for  planning 
purposes.      Data  and  analysis  contained  in  the  APTR  aid  in  carrying 
out  local,  state,  regional  and  national  office  responsibilities  as 
veil  as  manpower  utilization  programs  and  Federal  and  State  efforts 
to  alleviate  local  unemployment. 


r .    Highlights  and  Conclusion 


Population  in  the  Fall  River  Labor  Market  Area  is  projected  to  in- 
crease by  21,388  (13.6  percent)  from  the  1970  Census  level  of  156,772 
to  178,160  in  Fiscal  Year  1979. 

Projected  labor  force  data  reveals  that  the  Fiscal  Year  1979  labor 
force  will  be  some  23.8  percent  higher  than  the  1970  Census  level  of 
69A99.      This  increase  is  primarily  the  result  of  increased  labor 
force  participation  rates  among  women. 

The  industry  outlook  for  the  area  shows  a  H.7  percent  increase  by  1985, 
substantially  less  than  the  7.9  percent  projected  for  the  state. 

In  March,  1977,  Fall  River's  unemployment  rate    was    10.2  percent,  the 
third  highest  among  the  eight  major  Labor  Market  Areas.    In  March  1978, 
it    was  second  highest  with  a  6.7  percent  rate. 

It  is  projected  that  in  Fiscal  Year  1979?  ^  average  of  some  6,200  persons 
will  be  unemployed  in  tne  Labor  Market  Area  which  translates  into  a  7.2 
percent  unemployment  rate.    Overall,  some  13,500  different  individuals  are 
expected  to  be  unemployed  at  some  time  during  Fiscal  Year  1979. 


II .      Description  of  Area 

A.  Definition  of  Area 

The  Fall  River  Labor  Market  Area  is  located  in  Southeastern  Massachusetts, 
at  the  mouth  of  the  Taunton  River  and  Mount  Hope  Bay,  approximately  20  miles 
inland  from  the  Atlantic  Ocean.    It  is  about  50  miles  south  of  Boston  and 
about  15  miles  east  of  Providence.     The  two  principal  highways  serving  the 
IMA  are  Route  2h9  the  Fall  River  Expressway  from  the  Boston  area,  and  Inter- 
state Route  195  from  Providence,  Rhode  Island. 

■The  Fall  River  IMA  is  composed  of  the  City  of  Fall  River,  the  towns  of 
Dighton,  Somerset,  Swansea  and  Westport,  (all  in  Bristol  County  Massachusetts) 
and  Tiverton  and  Little  Compton  in  Newport  County,  Rhode  Island.    The  City  of 
Fall  River  is  subdivided  into  five  neighborhood  areas  that  comprise  the  Model 
Cities  (Central  East,  Oak  Grove,  Lafayette,  Flint  and  Hillside). 

B.  Population  Characteristics  and  Trends 

The  projected  fiscal  year  1979  population  of  178,160  represents  a  13. 6 
percent  increase  over  the  1970  Census  level  of  156,772. 
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Table  1 


Fall  River  Labor  Market  Area 
Population  -  Age  Composition 
1970  -  Census  Versus  1979  Projections 


Aa;e 

1970 

Percent 

.  1979 

Percent 

Total 

156,772 

100.0 

173,160 

100.0 

0-4 

13,131 

3.4 

13,282 

7.5 

5-9 

13,314 

8.8 

14,966 

8.4 

10-lk 

14,938 

9.5 

15,309 

8.9 

15-19 

12,934 

8.3 

16,637 

9.b 

20-24 

10,800 

6.9 

13,340 

7.5 

25-29 

9,291 

5.9 

11,644 

6.5 

30-34 

7,683 

h.9 

10,755 

6.0 

35-39 

7,713 

b.9 

8,733 

h.9 

40-44 

9,735 

6.2 

8,627 

4.8 

45-49 

10,740 

6.9 

10,752 

6.0 

50-54 

10,524 

6.7 

11,603 

5.5 

55-59 

9,273 

5.9 

11,118 

6.2 

60-64 

7,463 

4.8 

9,^72 

5.3 

S5+ 

13,673 

11.9 

21,371 

12.1 

NOTE:    1970  Distribution  based  on  4th  Count  Census 
Tapes  -  1979  Distribution  based  on  Projected  Fiscal 
Year  1979  Population  by  the  Lavrrence-Berkely  Labora- 
tory of  the  University  of  California 
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Table  2 


Projected  Population  Change 

in  the 

Fall  River 

LMA  1970 

-  1979  by  Sex  and 

Race 

1970  - 

1979 

Sex  and  Race 

1970 

Fiscal  Year 

1979 

Number    Percent  and  Change 

Total 

156,772 

173,160 

+21,338 

+13.6 

Male 

7^,103 

Q),  <srr\ 

+10,1^7 

+13.7 

Female 

o2,6b9 

93,910 

+11,2^1 

+13.6 

White 

155,7^3 

176,939 

+21,191 

+13.6 

Male 

73,521 

33,576 

+10,055 

+13.7 

Female 

32,227 

93,363 

+11,136 

+13.5 

Nonwhite 

1,02^ 

1,221 

+197 

+19.2 

Male 

582 

67^ 

+  92 

+15.6 

Female 

kk2 

5^7 

+105 

+2^.0 

NOTE:     1970  Population  based  on  kth  Count  Census  Tapes 

1979  Population  projections  based  on  Projected  Fiscal  Year 
1979  Population  by  the  Lawrence  -  Berkeley  Laboratory  of  the 
University  of  California 
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TABLE  3 


POPULATION  AND  LABOR  FORCE  COMPOSITION  PROJECTIONS 
FISCAL  YEAR  1979 

Fall  River  LMA 


Population 

Labor  Force  . 

Employ. 

Un  employ. 

Un employ. 
Rate 

LFP* 
Rate 

TOTAL 

178 , 160 

Of-     /"  f  r- 
85,665 

79,504 

6,167 

7.2 

65.5 

White  Male 

Q.rs  e7iC 
o3,57o 

47,072 

42,927 

1,     -i  I,  r- 
4,145 

0  0 
0.0 

78.8 

0-15 

23,012 

— 

— 

- 

16-17 

3,269 

2,227 

1,940 

287 

12.9  • 

68.1 

18-19 

3,269 

2,811 

2,602 

209 

7.4 

86.0 

20-21+ 

6,281 

5,795 

5,027 

770 

13.3 

92.3 

25-3^ 

10 , 724 

10,21+8 

9,199 

1,049 

10.2 

95.6 

3,141 

7,633 

7.153 

5^0 

6  9 

Qii  li 

1+5-61+ 

19,383 

16,792 

15,665 

1,127 

6.7 

34.5 

65  + 

8,197 

1,514 

1,341 

.   173  • 

•11.4 

18.5 

White  Female 

93,363 

38,c3o 

|6,104 

1,975 

5.2 

54.2 

0-15 

23,lo3 

- 

- 

- 

- 

- 

16-17 

3,350 

2,315 

2,101 

214 

9.2 

70.0 

18-19 

3,351 

2,623 

2,521 

107 

4.1 

79.2 

20-24 

7,CC3 

5,232 

4,950 

272 

5.2 

7^.7 

25-34 

11,1+82 

7,224 

6,868 

356 

4.9 

61+. 7 

9,015 

5,994 

5,819 

175 

2  Q 

68.2 

1+5-61+ 

22,394 

13,438 

12,670 

763 

5.7 

53.6 

65  + 

13,095 

1,21+9 

1,165 

31+ 

6.7 

6.7 

Nonwhite  Male 

67!+ 

318 

285 

33 

10.1+ 

70.1+ 

0-15 

222 

- 

— 

- 

- 

16-17 

31 

11 

INA 

INA 

INA 

35-5 

i  P.  in 
10-19 

0 

TTTA 

TTTA 

TTJA 

0  n 

20-24 

30 

14 

TTTA 

TWA 

TTTA 

U6  7 

25-34 

79 

74 

TTTA 

TTJA 

TTTA 

93  7 

35-44 

122 

114 

INA 

INA 

TTTA 

XI 1 — 

yj »  ■ 

1+5-61+ 

108 

93 

INA 

INA 

INA 

36.1 

65  + 

^9 

12 

INA 

INA 

INA 

24.5 

Nonwhite  Female 

547 

195 

188 

13 

7.5 

59.3 

0-15 

191 

18 

16-17 

23 

INA 

INA 

INA 

78.3 

18-19 

24 

0 

INA 

INA 

INA 

0.0 

20-21+ 

21 

10 

INA 

INA 

INA 

47.6 

25-34 

115 

80 

INA 

INA 

INA 

69.6 

35-44 

82 

73 

INA 

INA 

INA 

39.0 

1+5-61+ 

61 

15 

INA 

INA 

INA 

24.6 

65  + 

30 

0 

INA 

INA 

INA 

0.0 

NOTE:     1970  Distribution  based  on  4th  Count  Census  Tapes  — 

1979  Distribution  based  on  Projected  Fiscal  Year    1979  Population  by 

the  Lawrence-Berkeley  Laboratory  of  the  University  of  California. 
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Table  k 


Fall  River  Labor  Market  Area 
Civilian  labor  Force  Composition  Projections 
1970  -  1979 


Participation  -Participation 


1970 

P.a":e 

1  oto 

Rate 

Change 

Per c en 

Total 

69,199 

61.8 

35,665 

65. 5 

16, U66 

23.3 

White  Mais 

U0,229 

78.3 

hi, 072 

78.8 

6,8U3 

17.0 

White  Females 

23,575 

kl.b 

33,080 

5^.2 

9,505 

33.3 

ITonwhite  Males 

260 

71.0 

313 

70.1+ 

58 

22.3 

Nonwhite  Females 

135 

hQ.h 

195 

59.8 

60 

kk.k 

NOTE:     1970  Dist 

ribution  based 

on  Uth 

Count  Census 

Tapes 

1979  Distribution  based  on    Projected  Fiscal  Year  1979  Population 
by  the  Lawrence-Berkeley  Laboratory  of  the  University  of  California 
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V 


The  fiscal  year  1979  projection  based  on  U.  S.  Department  of  Labor 
guidelines,  shows  no  measurable  change  in  the  sex  composition  of  the 
population.    In  1970,  82,669  or  52.7  percent  were  females.    The  fiscal 
year  1979  projection  shows  93,910  females,  again  representing  52.7 
percent  of  the  total  population. 

In  terms  of  white  versus  nonwhite,  the  projected  population  shows  no 
change,  with  nonwhite s  in  1979  representing  0.7  percent  of  the  popu- 
lation.   In  1970,  based  on  the  Census,  this  figure  was  also  0.7  percent. 

C.      Population  and  labor  Force  Composition  Projections 

The  Fiscal  Year  1979  projected  civilian  labor  force  of  85,665  (see  table 
3  and  h)  represents  an  increase  of  l6,k66  over  the  1970  census  level  of  69, 199* 
This  represents  a  labor  force  growth  of  23.8  percent  over  1970.  While 
both  males  and  females  show  increases,  females  account  for  58  percent  of 
the  projected  1979  increase  over  1970.    The  increase  in  the  female  par- 
ticipation rate  is    largely  due  to    the  necessity  of  families  to  keep  up 
with  the  rapidly  increasing  cost  of  living  and  is  consistent  with  the 
national  and  statewide  patterns. 

The  projected  Fiscal  Year  1979  participation  rate  of  65.5  percent  compares 
with  the  projected  Fiscal  Year  1973  participation  ra^e  of  62.1  percent,  an 
increase  of  3."-  percent.    This  increase  is  accounted  for  by  an  expanding 
economy  as  the  Fall  River  LMA  continues  to  show  sustained  improvement  along 
with  the  rest  of  the  State  and  the  nation  in  coming  out  of  the  most  severe 
recession  the  United  States  has  experienced  since  the  Great  Depression. 

Table  3  ^s  2-  detailed  breakout,  by  race,  sex  and  age,  of  projected  Fiscal 
Year  1979  population  and  labor  force  composition  as  well  as  projected  em- 
ployment, unemployment  and  unemployment  rate  levels.    It  is  interesting  to 
note  that  while  the  total  projected  unemployment  rate  is  7.2  percent,  the 
projected  rate  for  white  males  is  substantially  higher  at  8.3  percent  than 
that  for  white  females  at  5.2  percent.  Despite  the  problems  the  apparel  in- 
dustry faces  in  this  Labor  Market  Area,  the  demand  for  skilled  sewers, 
stitchers  and  craftspeople  (mostly  women)  in  this  industry  remains  temporarily 
strong  and  the  projected  unemployment  rates  for  white  males  compared  to 
white  females  would  seem  to  support  this  thesis  to  a  large  extent. 


III.      Recent  Trends  in  Unemployment 

Total  unemployment  in  the  Fall  River  Labor  Market  Area  reached  a  yearly 
high  of  3,700  in    January  1977  for  an  unemployment  rate  of  11.7  percent  of 
the  labor  force  and  the  1977  yearly  low  was  reached  in  October  1977  with 
5,100  people  unemployed  for  an  unemployment  rate  of  6.7  percent.    The  1977 
annual  average  unemployment  rate  was  8.9  percent  (  see  Table  5). 
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This  1977  annual  average  unemployment  rate  compares  with  the  197*+ 
annual  average  of  7.3  percent,  1975  annual  average  of  11.5  percent 
and  1976  annual  average  of  9. 3  percent,    tfhile  the  1977  annual  average 
unemployment  rate  of  3.9  percent  is  significantly-  lower  than  that  of 
the  peak  recession  year    of  1975 }  it  is  not  appreciably  lower  than 
the  annual  average  for  1976  and  over    the  long  run,  standing  at  3.9 
percent,  the  annual  average  unemployment  rate  for  1977  is  still  very 
high  by  any  standards. 

In  the  shorter  run,  however,  the  first  quarter  1977  average  unemploy- 
ment rate  was  11.1  percent  which  compares  with  the  fourth  quarter  1977 
rate  of  7.0  percent.  'This  latter  comparison  reveals  that  the  Fall  River 
Labor  Market  Area's  unemployment  rate  made  a  very  substantial  Improvement 
as  the  1977  year  progressed.      The  first  quarter  1973  average  unemployment 
rate  was  7.6  percent  and  the  .6  percent  increase  over  the  last  quarter  1977 
rate  is  principally  due  to  the  extremely  severe  winter  conditions  experienced 
in  early  1973.    The  April  1978  unemployment  rate  was  6.8  percent  and  this 
resumed  the  downward  trend  of  the  unemployment  rate  in  this  Labor  Market 
Area.  Barring  any  major  negative  events  in  the  national  economy,  the  un- 
employment rate  in  this  Labor  Market  Area  should  stabilize  around  the  7 
percent  level  in  Fiscal  Year  1979* 

Table  6  compares  selected  unemployment  insurance  activities  for  the  survey 

weeks  of  the  first  quarter  1977  with  the  survey  weeks  of  the  first  quarter 

1978.     The  average  for  the  first  quarter  1973  shows  initial  claims  for  all 

programs  at  739  compared  to  718  for  the  first  quarter  1977 }  an  increase  of 

3  percent  and  probably  accounted  for  by  the  particularly  severe  winter 

weather  conditions  of  early  1978.    Similar  comparisons  for  the  continued 

claims  unemployment  activity  shows  an  average  of  3,51*+  for  the  first  quarter 

1978  compared  to  5? 2^7  for  the  first  quarter  1977,  a  decrease  of  33  percent. 

This  apparent  paradox  between  initial  claims  and  continued  claims  activity 

for  these  comparative  quarters  can  be  partially  explained  by  the  facts  that 

both  the  TRSX  and  FSB  urograms  were  being  phased  out  between  and  during  this, 
two  quarter  period  as  well  as  that  claimants  were  consequently  running  out:  01 

unemployment  insurance  benefits. 

Table  7      ranks  labor  market  areas  by  unemployment  rates  and  shows  that  even 
though  the  Fall  River  Labor  Market  Area  unemployment  rate  for    March  1978 
(at  6.7  percent)  has  decreased  considerably  from  March  1977  (at  10.2  percent), 
in  fact,  the  labor  market  area  rose  from    third  in  ranking  in  March  1977  to 
second  in  March  1978.    This  indicates  that,  on  a  relative  basis,  the  Fall 
River  Labor  Market  Area  unemployment  situation  has  not  improved  quite  as  fast 
as  other  Labor  Market  Areas  over  the  indicated  March  to  March  years.  However, 
a  closer  scrutiny  of  the  figures  shows  that  the  unemployment  rate  for  this 
area  in  March  1978  is  not  very  much  out  of  line  with  other  labor  market  areas 
with  the  one  notable  exception  of  New  Bedford  which  still  clearly  leads  the 
State  in  unemployment. 
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Table  g 
Fall  Paver  LMA 
Civilian  Labor  Force,  Total  Employment,  Total 
Unemployment  and  Unemployment  Rates  for  1977 


Total  Total  Unemployed  Percent 

 Civilian    Employment    Unemployment      of  Labor  Force 

1977  


7k  POD 

op , puu 

0 , 1 00 

11.7 

February 

7k, 400 

65,900 

3,500 

11.  k 

March 

72,800 

65 , 400 

7,400 

10.2 

April 

75,000 

67,300 

7,700 

10.3 

May 

7U,600 

69,300 

5,300 

7.1 

-June 

75,900 

70,000 

5,900 

7.8 

July 

76,UOO 

69,300 

6,600 

8.6 

August 

77,400 

70,500 

6,900 

8.9 

September 

77,600 

70,700 

6,900 

3.9 

October 

^5,600 

70,500 

5,100 

6.7 

November 

76,500 

70,900 

5,600 

7.3 

December 

77,900 

72,500 

5,^00 

6.9 

Annual 
Average 

75^700 

69,000 

6,700 

8.9 
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Table  7 


Unemployment  Rates  for  Major  Labor  Market  Areas 
Comparison  and  Ranking  for 
March  1977  and  March  197;3 

Labor  Market  Area  March  1977  March  19^ 
 SMSA  Rate    Rank      Rate  Rank 


New  Bedford 

11.3 

1 

3.3 

l 

Rail  River 

10.2 

3 

6.7 

2 

Lawrence-Haverhill 

10.5 

2 

o.5 

3 

Brockton 

9.9 

k 

6.3 

Lowell 

9.1 

> 

6.2 

5 

Boston 

8.0 

6 

5.9 

6 

Springfield-Chicopee-IIolyoke 

7.9 

7 

5.3 

7 

Worcester 

7. 3 

0 

5.2 

3 
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Table  8  compares  unemployment  levels  for  the  State  as  well  as  the 
major  labor  market  areas  from  March  1977  to  March  1978.    This  table 
also  shows  the  percent  of  changes  in  unemployment  levels  over  this 
period  and  then  ranks  the  labor  market  areas  numerically  by  percent 
of  change.    As    can  be  readily  noted,  the  Fall  River  Labor  Market 
Area  falls  almost  in  the  middle.    What  can  be  concluded  from  this 
study  is  that  this  area  compares  rather  favorably  in  its  recovery 
from  the  high  unemployment  level  of  March  1977  relative  to  the  other 
labor  market  areas.    Indeed,  Fall  River  has  faired  better  in  its 
recovery  than  the  State  as  a  whole  based  upon  this  particular  analysis. 

Another  way  of  analyzing  the  situation  is  to  determine  the  proportion 
of  Fall  River  Labor  Market  Area  residents  who  are  unemployed  in  rela- 
tion to  total  State  unemployment. 

Table  9«     shows  that  3  percent  of  the  State's  unemployed  in  March  1978 
were  residents  of  the  Fall  River  Labor  Market  Area  in  comparison  to  3.2 
percent  in  March  1977,  a  yearly  decline  of  .2  percent.    Table  9  sub- 
stantiates that  the  unemployed  population  in  this  area  is  declining  in 
relation  to  other  particular  labor  market  areas.    By  contrast,  ITew  Bedford's 
share  of  the  State's  unemployed  increase  by  0.2  percent  over  the  same  time 
frame. 


IV.         .  Employment  Developments  by  Industry  -  1977 

N onagri cultural  wage  and  salary  estimates  (1976  Benchmark)  show  that 
employment  in  the  Fall  River  Labor  Market  Area  averaged  52,200  in  1977. 
In  comparison  with  the  1976  annual  average  of  h$ , ^00,  this  represents  an 
increase  of  2,300  jobs  or  5.7  percent  over  the  year,     (see  Table  10).  Both 
the  manufacturing  and  nonmanufacturing  sectors  contribute  to  the  yearly  in- 
crease as  they  posted  gains  of  800  jobs  (+k.O  percent)  and  2,000  jobs 
(+  1QP  percent)  respectively. 

In  the  manufacturing  sector  the  textile  industry  showed  a  substantial  decrease 
of  500  jobs  while  the  apparel  industry  showed  a  modest  increase  of  100  jobs. 
"Other  Manufacturing"  showed  an  impressive  gain  of  1,200  jobs.    The  improve- 
ment in  the  "other  manufacturing"  wag  due  to  scattered  gains  in  a  wide  range 
of  industries.     "Other  Manufacturing" (Table  10)  takes  into  account  all  dur- 
able goods  and  all  nondurable  goods  except  textile  mill  products  and  apparel. 

In  the  nonmanufacturing  sector,  the  three  largest  divisions  posted  gains 
while  transportation,  communications  and  utilities  stayed  the  same  at  1,900 
jobs.    The  wholesale  and  retail  trade  industry  exhibited  the  greatest  growth 
increasing  employment  by  1,200  jobs  or  some  12.1  percent  over  the  1976 
annual  average.    Government  increased  by  300  jobs  and  "other  nonmanufacturing", 
which  includes  services,  construction  and  miscellaneous  gained  500  jobs, 
(see  Table  10). 
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Table  9 

Unemployment  by  Major  Labor  Market  Areas 
as  a  Percent  of  State  Unemployment 
March  1977  and  March  1978  (in  000' s) 


Area 

March  1977 

March  19 

■ 

Unemployment 

Percent 
of  Total 

Oprr»  pn  +■ 

MASSA CHQSSTTS 

23^.0 

100.0 

172.0 

]  00  0 

10U.3 

hk.S 

79.0 

^5.9 

WESTERN  MASSACHUSETTS 

3^.7 

ik.S 

2h  7 

Ik.k 

Springf i eld-C  i copee-Holyoke 

21. 0 

7  Q 

ih.e 

3.1 

Worcester 

13.7 

7.3 

10.1 

3.0 

NORTHEAS TERN  MASSACHUSETTS 

23.0 

9.3 

-•  15.3 

9.2 

L  awr  en  c  e  -  Have  rhl  1 1 

13.5 

5.3 

3.9 

5.2 

Lowell 

9.5 

k.O 

6.9 

k.O 

SOUTHEASTERN  MASSACHUSETTS 

23. 9 

10.2 

16.3 

9.3 

3rockton 

7.5 

3.2 

2.9 

Fall  River 

7.h 

3.2 

5.1 

3.0 

New  Bedford 

9.0 

3.3 

<  Q 

o.  O 

k.O 
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Viewed  against  the  total  annual  averages  for  every  year  of  the  decade, 

the  1977  total  nonagri cultural  wage  and  salary  figures  shows  that  the  area's 

economy  has  clearly  moved  out  of  the  recessionary  years  of  197^-,  1975 

and  1976.    For  example,  in  1977  only  the  textile  industry  shows  a  drop 

in  employment  compared  to  1976. 

Over  the  decade,  it  is  significant  to  note  the  shift  which  has  occurred 
between  the  manufacturing  and  nonmanufacturing  sectors.  In  1970,  for  ex- 
ample, manufacturing  stood  at  23,200  while  the  1977  figure  is   20,700,  a 
drop  of  2,500  jobs  or  10.3  percent.    In  nonmanufacturing,  employment  stood 
at  28,000  in  1970  as  compared  with  31,500  in  1977,  an  increase  of  12.5 
percent.    Manufacturing  has  decreased  as  a  percent  of  total  nonagri cultural 
wage  and  salary  from  ^5.3  percent  in  1970  to  39.7  percent  in  1977  and 
fellows  a  trend  that  is  consistent  with  the  national  and  statewide  patterns 
of  moving  from  a  goods  producing  to  a  service  producing  economy. 

First  quarter  1977  average  weekly  earnings  stood  at  $138.10  compared 
to  9l5L9i  for  first  quarter  1978,  an  increase  of  $13.81  and  exactly  a 
10.0  percent  increase  over  this  time  period.    Average  weekly  hours  went 
from  3^.6  to  35.^-  and  average  hourly  earnings  went  from  33.99  "to  $^.29 
over  the  same  time  periods.     Ihese  increases  are  additional  proof  of  an 
improving  economy. 

Table  11    breaks  down  nonagricultural  wage  and  salary  employment  by 
month  for  1977. 

V.    Employment  Outlook  by  Occupation  -  1978 

As  shown  in  Table  lk}  the  total  number  of  job  openings  in  the  Taunton 
Job  Bank  area  decreased  from  a    high  of  2,^91  in  August  1976  to  a  low  of 
865  in  February  1977  and  then  reversed  its  trend  and  increased  to  a  high 
of  2,633  in  August  1977,  an  absolute  increase  of  lk2  over  August  1976  or 
5.7  percent  (see  last  page  of  Table  ih) .    This  August-to-August  comparison 
clearly ' shows  that  there  is  a  seasonality  to  the  total  number  of  job  openings 
in  the  Taunton  Job  Bank  with  the  peak  in  number  of  jobs  being  reached  in  the 
summer  months  as  trade  and  commerce  combine      with  the  annual  tourist  season 
in  the  State  to  create  a  high  number  of  unfilled  job  openings. 

The  Professional,  Technical  and  Managerial  workers  registered  an  over-the- 
year  increase  of  122  unfilled  job  openings  or  hO.k  percent.    The  July  1977 
figure  in  this  category  was  508  and  the  August  1977  figure  was  k2k;  this 
latter  decline  is  probably  accounted  for  by  new  college  graduates  being 
absorbed  into  the  job  market.    The  remaining  unfilled  job  openings  are  pro- 
bably largely  the  result  of  poor  "job  match"  -  available  applicants  do  not 
meet  the  requirements  of  the  jobs;  duplication  in  the  employer's  placing 
jobs  with  DES  as  well  as  other  places i      another  major  reason  because  many  of 
the  job  openings  are  filled  by  other  than  DES  sources. 
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Table  12 


Fall  River  Labor  Market  Area 
Total  Employment  by  Industry 

1970-197^  With  Projections  to  1985 


Employment 

Net  Change 
1970- 7l* 

Net  Change 
I97U-I985 

Industry 

1970 

1971* 

1985 

Amount 

Percent 

Amount 

Percent 

All  Industries 

55,570 

55,036 

57,51*8 

.  52l+ 

-  0.9    +  2,512 

+  1*.7 

Agriculture,  Forestry 
and  Fisherv 

1,01k 

1,131* 

1,070 

+  120 

+11.8 

62* 

-  5.6 

Mining 

1*1* 

5 

5 

-  39 

-88.6 

0 

0 

Construction 

2,517 

2,987 

3,35k 

+  1*70 

+18.7 

+ 

367 

+  12.3 

Manufacturing 

P*3 

Of)  Q^S 

PO  1  ^P 

-P  fiPQ 

-11.2 

783 

DuTati  1  p 

it  Pli"} 

"3  OQQ 

-31.6 

+ 

195 

_    A  7 
-    0.  r 

Textiles 

1  Q  "3P1 

3,907 

1  ft  0*31 

1*,537 

Q  0=17 

if  ,vJ^0 

1*,773 

8  PnP 

+  630 

-A,  LKjy 

-  6.7 

+16.1 

-  9.7 

-  978 
+  236 
-1,095 

+  5.2 

1 1  n 

and  Public  Utilities 

2,3^ 

2,Ui*7 

2,629 

+  103 

+  k.k 

+ 

182 

+  7.1* 

Wholesale  &  Retail  Trade 

11,1*29 

11,1*31 

12,632 

+  2 

0 

+1 

,201 

+  10.5 

Finance,  Insurance  & 
Real  Estate 

2,083 

2,31*9 

2,507 

+  266 

+12.3 

+ 

158 

+  6.7 

Services 

10,^35 

11,759 

13,032 

+1,321* 

+12.7 

+1,273 

+  10.8 

Medical 

3,937 

1+,215 

l+,35l* 

+  278 

+  7.1 

+ 

639 

+  15.2 

Educational 

2,583 

3,1+90 

1*,010 

+  907 

+35.1 

+ 

520 

+  Ik. 9 

Public  Administration 

2,lU0 

1,989 

2,167 

-  151 

-  7.1 

+ 

178 

+  3.9 

Source:    Preliminary  Manpower  Requirements  Projections  for  the  Fall 
Labor  Market  Area.    Division  of  Employment  Security. 
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Table  13 


Fall  River  Labor  Market  Area 
Employment  Requirements 
for  Goods  Producing  and  Service 
Producing  Industries  197^-1985 


Net 

Change 

Employment 

197^ 

-  1985 

Industry  Sector 

1974 

19&4 

Amount 

Percent 

Goods  Producing 

25,06l 

24,581 

-  U80 

-  1.9 

Agriculture 

1,134 

1,070 

-  64 

-  5.6 

Mining 

5 

5 

0 

0 

Contract  Construction 

2,987 

3,35^ 

+  367 

+12.3 

Manufacturing 

20,935 

20,152 

-  783 

-  3.7 

Service  Producing 

29,975 

32,967 

+2,992 

+10.0 

Transportation, 

Communications  and 

Public  Utilities 

2,1+47 

2,629 

+  -  182 

+  7.4 

Wholesale  &  Retail 

Trade 

11,431 

12,632 

+1,201 

+10.5 

Finance,  Insurance 

and  Real  Estate 

2,349 

2,507 

+  158 

+  6.7 

Services 

11,759 

13,032 

+1,273 

+10.8 

Public  Admin st rat  ion 

1,989 

2,167 

+  178 

+  8.9 

Source:    Preliminary  Manpower  Requirements 

Projections  for  the  Fall  River  Labor  Market  Area 
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The  Clerical  and  Sales  Work  category  remained  almost  constant  over 
the  year  ;  the  demand  for  office  and  sales  workers  will  continue  to 
remain  strong  as  long  as  the  structural  shift  from  a  goods  producing 
to  a  service  producing  economic  base  in  this  labor  market  area  continues* 
The  virtual  explosion  in  the  development  of  new  and  more  exotic  bookkeeping 
and  mini-computer  types  of  machinery  has  created  needs  for  more  versatile 
types  of  office  workers  and  this  trend  can  be  expected  to  continue  indefi- 
nitely in  the  future  . 

Demand  in  the  Services  sector  remained  very  strong  over  the  year  at  a 
recorded  620  unfilled  job  openings  in  August  1977  which  is  23.6  percent 
of  the  overall  unfilled  job  openings  for  that  month.      The  summer  months 
and  tourist  season  in  Southeastern.  Massachusetts  account  for  the  obvious 
seasonality  demand  pattern  in  this  particular  sector. 

The  Machine  Trades  and  Structural  Work  sectors  account  for  a  total  of  k66 
unfilled  job  openings  as  of  August  1977  or  17.8  $  of  the  overall  total  for 
the  month.  In  these  two  particular  sectors,  it  would  seem  that  more  rel- 
evant vocational  training  on  the  secondary  school  level  would  lessen  the 
unfilled  job  demand.  It  seems  very  incongruous  that  high  youth  unemploy- 
ment would  co-exist  with  unfilled  job  demand  in  relatively  high  paying  skilled 
trades . 

In  the  Bench  Work  and  Miscellaneous  sectors,  unfilled  job  openings  were 
at  711  for  August  1977,  up  73  or  11. k  percent  from  the  August  1976  figure. 
These  sectors  likewise  seem  to  have  highly  seasonal  patterns  with  the 
summer  months  showing  the  greatest  unfilled  demand. 

Concluding,  the  question  must  arise  as  to  why  there  would  be  any  job  open- 
ings remaining  unfilled  when  the  total  number  of  available  applicants  would 
seem  to  be    vastly  more  than  sufficient  to  meet  the  demand,     (see  Table  Ik) . 
And  once  again,  the  answer  is  substantially  because  of  poor  "job  match". 
Available  applicants  simply  do  not  meet  the  requirements  of  the  job  or  do 
not  want  the  jobs  which  are  available  because  of  low  pay,  low  job  satisfaction 
etc.  Also,  it  should  be  stressed  again  that  many  of  the  listed  DSS  job 
openings  are  filled  by  other  than  DES  sources. 

VI .    Earnings  of  Workers 

Hours  and  Earnings  of  Production  Workers 

Average  weekly  earnings  in  manufacturing  rose  from  $138.10  to  3151.91  from 
first  quarter  1977  to  first  quarter  1978,  an  increase  of  $13.81  or  10.0  per- 
cent, (see  Table  19). 
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Average  weekly  earnings  in  the  textile  industry  rose  from  3166.10  to 
3137.9^  during  this  same  period,  an  increase  of  $21.84  or  13.2  percent. 
In  the  apparel  industry,  average  weekly  earnings  for  the  period  rose 
from  0II9.35  to  3132.^7,  an  increase  of  $13.12  or  11.0  percent. 

The  substantial  increases  in  these  three  manufacturing  categories  in- 
dicate that  wages  for  production  workers  in  i±ie  Fall  River  Labor  Market 
economy  are  keeping  pace  with  the  inflationary  pressure  rampant  in  the 
Fall  River  Labor  Market  Area  and  the  entire  nation. 


VII.    A.  <  haract eristics  of  individuals  in    Ifeed  of  employment  1 
Training  Services 

The  projected  Fiscal  Year  1979  annual  average  unemployment  rate  for 
the  Fall  River  LMA  is  7.2  percent  of  the  labor  force.    This  means  that, 
on  the  average,  6,lc7  persons  will  be  unemployed  in  the  LMA  during 
FY  1979.    A.  mo  re  complete  breakout  (i.e.  by  age,  sex  and  race)  is  given 
in  Fable  20  which  follows. 

Additional  planning  data  project!  ens  for  the  Fall  River  Labor  Market  Area 
are  depicted  in  Fable  21.      Data,  includes  the  projected  number  of  persons 
employed  part-time  for  economic  reasons,  projected  number  of  different 
individuals  who  will    be  unemployed  during  the  Fiscal  Year  1979  and  the 
estimated  number  of  economically  disadvantaged  persons.    The  first  two 
sections  are  broken  cut  by  male/female  and  white/nenwhite  status.  The 
third  section  is  given  by  race/ethnic  group  and  includes  separate  break- 
outs for  whites,  blacks,  other  races,  and  Spanish. 

The  data  on  the  employed  part-time  for  economic  reasons  was  developed  by 
multiplying    the  independently  derived  total  employment  estimate  for  each 
category  by  given  national  factors  of    persons  at  work  on  part-time  statu 
for  economic  reason. 
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Included  in  this  classification  are  persons  who  are  working  less  than 
35  hours  per  -reel:  as  a  result  of  economic  conditions. 

The  data  on  the  number  of    different  individuals  projected  to  be  un- 
employed during  the  target  year  was  developed  using  U.  S.  Department  of 
Labor  (DOL)  guidelines.     Some  13,500  different  individuals  are  expected 
to  be  unemployed  during  Fiscal  Year  1979» 

The  section  on  the  economically  disadvantaged,  again  using  DOL  guidelines, 
shews  a  total  of  13,200  persons  in  this  category. 


VII .    B .  labcr  Supply /Demand  Imbalance 

As  of  April  1973,  there  were  2,123  unfilled  job  openings  on  the  Taunton 
Job  Bank  for  the  Southeastern  Region.    At  the  same  time,  there  were  k,c01 
applicants  within  the  Fall  River  Area  alone  who  were  listed  for  these  posi- 
tions.   This  accounts  for  a  ratio  of  2.2  for  applicants  to  job  orders  (see 
TABID  22  ) 

Of  the  2,123  jobs  listed  on  the  Taunton  Job  Bank,  only  SCO  jobs  were  listed 
as  being  within  the  Fa.ll  River  Labor  Market  Area,     (see  Table ^.5).  There- 
fore, this  accounts  for    a  ratio  of    5.3  for  Tall  River  applicants  to  Fall 
Diver  job  orders.    If  this  seems  bad,  it  compares  with  a  ratio  of  lo  for 
Rail  River  applicants  to  Fall  River  job  orders  in  January  1976.  Clearly, 
the  situation  has  improved  remarkably  over  this  period  of  time  (January  1976 
to  April  197o)  and  Fall  River  Labor  Market  Area  civilian  labor  force  members 
now  have  a  vastly  improved  chance  of  finding  a  job  than  was  the  case  in 
January  1976.    What  those  chances  are  depend  largely  on  the  ratio  for  a  give, 
occupational  category.      For  example,  the  relative  chance  of  finding  a  job  1 
the  processing  occupational  category  (ratio  of  lh.0)  are  much  worse  than  in 
the  benchmark  occupation  category  (ratio  of  2.0)  -  see  Table  23. 
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VII.  c 

Barriers  to  Employment  of  the  Disadvantaged 


In  general,  most  of  the  disadvantaged  have  no  marketable  skills.  During 
a  period  where  surplus  labor  exists  in  many  occupations,  disadvantaged 
workers  find  themselves  in  competition  with  high  skilled  and  better 
trained  workers  for  existing  jobs.    Because  there  is  such  a  dearth  of 
employment  opportunities,  the  jobs  usually  taken  by  the  disadvantaged 

are  being  filled  by  someone  overqualified.    Some  of  the  problems  which 

have  plagued  the  disadvantaged  for  some  time  are  listed  below,^ 

(1)  Lack  of  Suitable  Training  and  Experience:    Though  jobs 

are  listed  on  Job  Bank  at  the  local  office,  applicants  find  that  their 
qualifications  and  experience  do  not  match  up  with  the  available  job 
orders.    Those  positions  for  which  the  applicant  is  suited  may  be  of 
the  low- skilled,  low- paying  variety  often  times  coupled  with  poor 
working  conditions  and  little  chance  for  advancement, 

(2)  Language  Barrier:    One  of  the  main  barriers  to  employment  of 
disadvantaged  workers  in  the  Fall  Hiver  LMA  is  a  lack  of  knowledge  of 
the  English  language.    An  ability  to  communicate  effectively  is  most 
vital  if  one  is  to  compete  for  worthwhile  jobs.    This  problem  is  of 
particular  concern  to  the  large  segment  of  the  population  who  are 
Portuguese  immigrants.    Many  live  in  ethnic  neighborhoods  where 
everyone  speaks  the  same  language,  and  there  is  little  motivation  to 
learn  English.    Hon- English  speaking  residents  become  dependent  on 
relatives  or  friends  for  community  and  social  service  information. 
Lack  of  proficiency  in  English  hampers  their  ability  to  learn  new 
skills  thereby  expanding  their  job  prospects.    Efforts  have  been  taken 
by  local  employers  to  hire  supervisory  personnel  proficient  in  both 
English  and  Portuguese. 

(3)  Low  Levels  of  Educational  Attainment:    Of  the  total  popular 
tion  in  the  Fall  Fiver  LMA  25  years  of  age  or  older,  62.2  percent  had 
less  than  a  high  school  education.    The  median  number  of  school  years 
completed  was  9.5  for  LMA  residents  and  only  8.8  for  those  living  in 
the  city  of  Fall  River.    The  state  figure  was  12.2  and  the  national 
average  was  12.0.    Interestingly,  the  educational  level  of  males  was 
slightly  lower  than  that  of  females,  9.k  years  versus  9,6. 

(k)    Age:    The  expansion  of  the  older  population  and  the  problems 
they  face  in  seeking  full  or  part-time  employment  has  been  a  growing 
concern  in  recent  years.    According  to  the  1970  U.S.  Census,  over 
36  percent  of  the  population  is  over  ^5  years  of  age.    Projected  fiscal 
year  1979  also  shows  over  36  percent  of  the  population  in  this  age 
group.    Many  older  workers  face  longer  duration  of  unemployment 


because  they  do  not  possess  the  needed  skills  to  make  themselves 
attractive  candidates  for  employment.    The  group  of  older  job  seekers 
includes  not  only  the  discharged  and  .laid  off  but  also  reentrants  into 
the  labor  force  whose  skills  are  often  obsolete. 

(5)    Transportation :      There  is  a  decided  lack  of  suitable  public 
transportation  that  would  link  residents  of  the  city  of  Fall  River 
with  surrounding  communities. 
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VIII.        Industry  Outlook  to  1985 


In  1970,  there  were  about  55,570  jobs  in  the  Fall  River  LMA.     By  197**, 
an  estimated  52*+  jobs  were  lost,  primarily  the  result  of  declines  in 
the  manufacturing  sector,  bringing  the  total  to  55,036.    The  1985  employ- 
ment projections  show  that  an  estimated  2,512  jobs  will  have  been  created, 
raising  employment  to  57,5**8  -  an  annual  growth  rate  of  O.h  percent.  The 
estimated  growth  rate  is  considerably  lower  than  the  0.7  percent  projected 
for  Massachusetts.    However,  considering  that  the  1970-7**  period  saw  an 
annual  decline  of  0.2**  percent  in  the  LMA.,  the  1985  projections  represent 
a  sizeable  improvement. 

Corresponding  to  national  and  statewide  trends  the  Fall  River  LMA  has 
experienced, and  will  continue  to  experience,  a  shift  from  a  goods  pro- 
ducing economy  to  a  service  producing  economy.    This  trend  is  expected 
to  continue  into  the  mid  1980' s.    Nationally,  employment  in  goods  pro- 
ducing industries  is  expected  to  increase  by  a  modest  6  percent,  while 
employment  in  the  service  producing  sector  is  projected  to  increase  by 
over  30  percent  by  I985.     In  Massachusetts,  employment  in  the  goods  pro- 
ducing sector  will  register  a  slight  decline,  while  employment  in  the 
service  producing  sector  is  projected  to  increase  by  some  12  percent. 
The  Fall  River  LMA  economy  is  expected  to  show  similar  but  slightly 
less  favorable  trends  with  goods  producing  industries  registering  a 
decrease  of  some  2.0  percent,  and  employment  in  the  service  producing 
sector  increasing  only  10.0  percent  (See  Table  7). 

Within  the  individual  industry  divisions,  contract  construction  is 
expected  to  show  the  largest  percentage  increase  (+12.3  percent)  while 
productivity  gains  in  the  agriculture,  forestry  and  fishery  industry 
will  drive  down  employment  in  this  sector  (-5-6  percent).     In  absolute 
numbers,  the  service  industries  will  register  the  largest  expansion 
(+1,270)  as  the  demand  for  medical,  educational,  and  business  services 
is  expected  to  grow  rapidly. 

The  manufacturing  industry  is  expected  to  display  the  largest  absolute 
decrease  with  a  loss  of  some  780  jobs.    However,    within  this  sector, 
the  two  major  industries  will  show  differing  patterns.    The  textile 
mill  products    industry  is  projected  to  display  some  positive  growth 
(+5.2  percent)  while  apparel  and  related  products  industry  is  expected 
to  continue  its  decline  (-11.0  percent). 

Overall,  employment  in  the  nondurable  goods  sector  is  expected  to  decline 
by  some  98O  jobs  or  -5.**  percent.    The  annual  rate  of  0.5  percent, 
however,  will  be  much  slower  than  the  1.7  percent  decline  experienced 
in  the  1970-7**  period. 
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The  durable  goods  sector  will  reverse  its  1970-7^  trend,  when  it 
declined  at  an  annual  rate  of  7.9  percent  but  will  post  insignificant 
annual  gains  of  0.6  percent  a  year. 

Contract  construction  industry  employment  is  expected  to  increase 
through  1935.      However,  the  rate  of  growth  will  be  much  slower  then 
the  1+.7  annual  rate  experienced  in  the  1970-7^  period.    It  is  anti- 
cipated that  employment  in  this  industry  will  expand  by  some  370  by 
1985,  an  annual  growth  rate  of  1.1  percent. 

Employment  in  the  transportation,  communications  and  public  utilities 
division,  while  expected  to  increase,  will  do  so  at  a  slower  rate  than 
in  the  period  of  1970-7^-. 

The  wholesale  and  retail  trade  division  is  expected  to  expand  at  a 
faster  than  average  rate  over  the  197^-35  period.      However,  the  in- 
creased utilization  of  labor  saving  devices,  such  as  automated  ware- 
housing equipment,  self-service  gasoline  stations  and  a  greater  use  of 
electronic  data  processing  equipment  will  serve  to  temper  growth  rates 
in  this  division. 

Expansion  in  finance,  insurance,  and  real  estate  is  also  projected  to 
continue  but  at  a  much  slower  rate  than  that  experienced  in  1970-7*+. 

Employment  in  the  services  sector  is  expected  to  continue  its  expansion 
fueled  by  rising  demand  for  medical,  educational  and  business  services. 

Jobs  in  Public  Administration  are  expected  to  reverse  their  1970-7*+  down- 
ward trend  and  gain  3.9  percent  by  1985. 


IT0TE:    While  the  projections  take  into  account  special  proposed  circum- 
stances that  will  modify  the  directions  of  the  past  (known  closings,  new 
developments,  etc.),  the  projections  should  be  viewed  essentially  as  a 
continuation  of  the  past  trend  (1960-197*+)  relationships  between  the  State 
and  sub-State  areas.    It  would,  therefore,  be  more  accurate  to  view  the 
specific  numbers    as  indicators  of  relative  magnitude  and  central  tendencies. 
In  other  words,  the  data  should  be  used  as  indicators  of  probable  direction 
and  relationships  rather  than  as  forecasts. 


IX      Employment  Outlook  by  Occupation  to  1985 


Net  annual  demand  by  occupation  is  the  sum  of  the  demand  arising  from 
industry  growth  and  the  demand  generated  for  replacement  of  workers 
who  leave  the  labor  force  because  of  death,  retirement  and  other 
temporary  separations  from  the  labor  force*.    In  the  Fall  River  Labor 
Market  Area,  the  eleven  year  growth  component  is  expected  to  generate 
some  2,500  new  jobs,  an  increase  of  some  K.6  percent  over  the  11  year 
forecast  period.    Demand  arising  from  separations  will  be  more  than  ten 
times  greater.    In  other  words,  some  25,500  additional  workers  will  be 
required  for  replacement  needs  over  the  forecast  period. 

On  an  annual  basis,  some  230  or  9  percent  of  labor  demand  will  be  the 
result  of  industry  growth,  while  some  91  percent  (2,300)  will  result 
from  separations  from  the  labor  force.    Statewide,  comparable  f igures 
show  that  openings  due  to  growth  will  represent  some  lU.9  percent  of 
annual  labor  demand,  and  openings  from  separations,  the  remaining 
85.I  percent. 

Knowing  that  annual  demand  is  the  sum  of  the  growth  and  the  replacement 
need  components,  the  following  discussion  first  analyzes  expanding  occu- 
pations and  then  looks  at  occupations,  that,  as  a  result  of  high  re- 
placement needs,  will  result  in  large  number  of  openings. 

The  most  rapid  growth  in  the  197^-1985  period  will  occur  in  the  crafts 
and  kindred  workers  division  (+12.01  percent).    New  job  openings  in  this 
division  will  be  especially  prominent  in  the  following  occupations: 
plumbers  and  pipefitters  (+29.^  percent),  air  conditioning  and  refrigera- 
tion mechanics  (+28.6  percent),  electricians  and  apprentices  (+26.7  per- 
cent) and  other  construction  craftsmen  in  general.    Overall,  employment 
gains  in  crafts  and  kindred  occupations  will  represent  ever  38. 1  percent 
of  expected  new  jobs.    By  1985,  crafts  occupation  will  account  for  over 
15.6  percent  of  all  employment  in  the  Labor  Market  Area,  as  opposed  to 
the  197^  level  of  lU.6  percent. 

The  next  largest  growth  rate,  not  numerical  increase,  is  expected  in  the 
sales  workers  division  (I+I.96  percent).    It  is  projected  that  this  divi- 
sion will  increase  its  share  of  employment  in  the  LMA  from  ^.k6  percent 
in  197*+  to  5.8U  percent  in  1985. 

*    Temporary  separation  from  the  labor  force  are  particularly  important 
in  estimating  separation  rates  for  women  who  leave  during  child 
bearing  years. 
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The  managers,  officials  and  proprietors  division  will  exhibit  an  11.95 
percent  increase  over  197**.    In  absolute  numbers,  it  will  post  an  increase 
of  some  500  and  increase  its  share  of  employment  in  the  Labor  Market  Area 
from  7.*+ 5  percent  in  197*+  to  7.98  percent  in  1985.    Contradicting  national 
and  state  trends,  the  clerical  division  is  not  expected  to  be  the  fastest 
growing  group  in  the  197*+- 19&5  period  in  the  Labor  Market  Area.  State- 
wide, employment  in  this  division  is  expected  to  increase  by  some  lU.O 
percent  by  1985  or  at  an  annual  rate  of  some  1.27  percent,  while  in  the 
Fall  River  LMA  the  corresponding  figures  are  10. 09  percent  by  I985  and 
an  annual  growth  rate  of  O.92  percent. 

Within  the  division,  prospects  are  particularly  promising  in  the  stenog- 
raphy, typing  and  secretarial  occupations,  which  will  post  a  21.07 
percent  increase  by  1985,  nearly  equalling  the  21.68  percent  gain  fore- 
cast for  the  State.    The  "other"  clerical  workers  occupation,  however,  is 
not  expected  to  grow  at  the  same  pace  as  the  state  (9*19  percent  versus 
12.08  percent  by  1985)  while  still  gaining  some  500  additional  jobs  during 
the  forecast  period. 

Overall,  the  clerical  division  will  account  for  a  total  of  some  750  new 
jobs  by  1985 ,  or  29.5  percent  of  expected  employment  growth  in  the  Labor 
Market  Area. 

Employment  in  the  services  division,  fueled  by  a  rising  demand  for  hospital 
and  other  medical  health  care  services,  is  expected  to  increase  by  some  550 
or  8.3  percent  by  1985.    The  need  for  persons  in  health- related  occupations, 
particularly  practical  nurses,  nurses  aides  and  orderlies,  will  increase 
by  some  350  or  25.1  percent.    Overall,  the  services  division  will  account 
for  nearly  21.5  percent  of  the  projected  growth  in  the  labor  market  area. 

Growth  in  the  professional,  technical  and  kindred  divisions  will  be  sub- 
stantial over  the  197+-1985  period.    However,  the  7.64  percent  increase 
in  the  labor  market  area  is  far  below  the  13. 1  percent  increase  projected 
in  this  division  for  the  State. 

Three  major  groups  in  this  division  are  expected  to  grow  at  more  than 
double  the  rate  of  the  division  as  a  whole.    They  are  writers,  artists  and 
entertainers  (+2U.8  percent),  health  technologists  and  technicians  (+20.1+3 
percent )and  engineers,  science  technicians  (+18.29  percent). 

The  transport  operatives  division  is  projected  to  gain  by  some  6.6  percent 
by  I985.    Major  gains  will  be  posted  in  the  delivery  and  route  workers 
group  (+H.96  percent)  and  forklift,  tow  operators  (+1+.3  percent). 


The  laborers  division  is  expected  to  remain  virtually  unchanged  during 
the  197^-1985  period.    Within  the  division,  however,  different  trends 
will  be  experienced.    Carpenter  helpers  and  stock  handling  occupations, 
for  example,  will  experience  declines,  while  occupation  such  as  construe 
tion  laborers  and  gardeners  will  register  minor  gains.    Overall,  this 
division's  share  of  employment,  in  the  labor  market  area  will  drop  from 
5.99  percent  in  197^  to  p. 72  percent  in  1985. 

The  two  remaining  divisions  should  show  a  contraction  in  employment.  A 
significant  dampening  of  demand  for  semiskilled  textile  operatives  and 
operatives  in  the  apparel  industry  is  expected.    Reduction  in  the  sewers 
and  stitchers  occupations,  for  example,  will  account  for  nearly  a  1+50 
job  loss  or  about  50.0  percent  of  the  overall  decline  in  the  operatives 
division.    The  farmers  and  farm  workers  division,  following  slight  im- 
provement in  the  1970-197*+  period,  is  also  projected  to  decline  signifi- 
cantly during  the  forecast  period. 

Table  17 

Employment  Projections 
Program  By  Broad  Occupational  Groups 


Annual  Labor  Demand 
19711-1985 

All 
Occupations 

1970 

137h 

1985 

Total 

Due  to 
Growth 

Due  to 
j  Separations 

Total-All  Occupations 

55,561 

.55,013 

57,591 

2,552 

230 

2,322 

White  Collar 

18,593 

19,^5 

21,1+20 

1,13^ 

179 

955 

Blue  Collar 

29,97^ 

28,536 

28,699 

1,001* 

16 

988 

Services 

6,5^8 

6,57*+ 

7,117 

1+12 

h9 

363 

Farmers  and 
Farm  Workers 

kk6 

1+58 

305 

2 

-11+ 

16 

Annual  Replacement  Needs 

While  the  I97I+  to  1985  occupational  trends  indicate  the  projected  growth 
patterns  by  job  group,  growth,  as  was  discussed  in  the  previous  sections, 
is  not  the  sole  determinant  of  annual  labor  demand  in  an  occupation.  Man- 
power planners  should  give  equal  consideration  to  the  number  of  openings 
that  result  from  labor  force  separations,  that  is,  the  replacement  needs 
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in  an  occupation.    In  the  case  of  the  Fall  River  Labor  Market  Area, 
openings  from  labor  force  separations  will  account  for  91  percent  of 
annual  labor  demand.    The  following  table  provides  the  expected  number 
of  annual  openings  resulting  from  separations  in  the  major  occupational 
divisions  and  selected  occupational  groups. 

Table  ;l8 

Annual  Average  Number  of  Job 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  197U-I985 


Openings 

Due 

All 

to  Labor  ? 

orce 

Occupations 

Separati 

ons 

Professional,  Technical  and  Kindred 

22^ 

Engineers  Technical 

6 

Engineers,  Science  Technicians 

7 

Medical  Workers,  exc.  Technicians 

55 

Reo"i stewed  Wurs e s 

jy 

Health  Technologists  and  Technicians 

16 

Teachers 

89 

.  Elementary 

h9 
~j 

p  <->  0  in   a  t"v 

cO 

Other  Professional  and  Techical 

51 

Managers,  Officials,  Proprietors 

lAi 

Buyers,  Sales,  Loan  Managers 

26 

Administrators  Public  Inspectors 

18 

Other  Managers,  Officials,  Proprietors 

96 

Sales  Workers 

131 

Clerical  Workers 

Secretaries,  Legal  Medical,  Other 

83 

Stenographers,  Typists 

51 

Office  Machine  Operators 

16 

Bank  Tellers 

18 

Billing  Clerks 

10 

Bookkeepers 

56 

Cashiers 

50 

File  Clerks 

11 

Shipping,  Receiving  Clerks 

13 

Stock  Clerks 

12 

Telephone  Operators 

32 

Other  Clerical  Workers 

104 
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Table  18 


Annual  Average  Number  of  Job  (continued) 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  I97U-I985 


Openings  Due 

All 

to  Labor  Force 

Occupations 

Separations 

Crafts  and  Kindred  Workers 

199 

Construction  Crafts 

65 

Carpenters  and  Apprentices 

27 

Painters  and  Apprentices 

Ik 

Other  Construction  Crafts 

2k 

Blue  Collar  Supervisor,  NEC 

36 

Metal  Working  Craft  Workers 

12 

Mechanics,  Repairers  Installers 

37 

Printing  Trade  Craft  Workers 

9 

Other  Crafts  and  Kindred  Workers 

ko 

Operatives 

723 

Operatives  exc .  Transp . 

691 

Semiskilled  Metal  Working 

15 

Ciarri"?  elci  1  1  or)    Tpy+.i  1  f» 

66 

Spinners,  Twisters  Winders 

22 

ntHpT  Tpvhi  1  f3  f)'nPT'fl.f,i  vo,5 

kk 

Semiskilled,  Racking,  Inspecting 

76 

Other  Operatives  exc.  Transport 

535 

Assemblers 

21 

Clothing  Ironers,  Pressers 

2k 

Cutting  Operatives  NEC 

26 

Sewers  and  Stitchers 

300 

Miscellaneous  Machine  Operatives 

k7 

All  Other  Operatives 

117 

Transport  Equipment  Operatives 

33 

Service  Workers 

363 

Cleaning  Service  Workers 

68 

Food  Service  Workers 

96 

Health  Service  Workers 

107 

Nurses  Aides,  Orderlies 

52 

Practical  Nurses 

39 

Other  Health  Workers 

16 
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Table  18 


Annual  Average  Number  of  Job (continued) 
Openings  Due  to  Labor  Force  Separations 
Fall  River  Labor  Market  Area  197^-1985 


Openings  Due 

All 

to  Labor  Force 

Occupations 

Separations 

Personal  Service  Workers 

^3 

Hairdressers  Cosmetologist 

25 

Other  Personal  Services 

18 

Protective  Service  Workers 

36 

Guards 

22 

Other  Protective  Service  Workers 

Ik 

Private  Household  Workers 

12 

Laborers  exc.  Farms 

68 

Construction  Laborers 

15 

Gardeners ,  Groundkeepers 

10 

Stock  Handlers 

11 

Other  Laborers 

32 

Farmers  and  Lawn  Workers 

16 

TABLE  19 
Fall  River  LKA 
Honrs  and  Earnings  of  Production  Workers 


Average  Weekly  Earnings 
1978  1978         1973         1977  1977  1977 

fanuary     February     March     January       February  KarcJ: 

-■-■■--.,-.-,..,....,..t-  a  


Manufacturing  Total  148.97       150.15       156.60      127.66         1-0.39  1^5*75 

Textile  Mill  Products  133.23       lSU.57       196.02      150.59         170.51  177.19 

Apparel  126,63       133.17       137.61     111.1+5         122.30  12^.29 


1973 
January 

Ave  r 

1970 

February 

a^e  ,,/oo< 

1973 
March 

iy  hour  s 

1977 
January 

1  377 

February 

1977 
March 

Manufacturing  Total 

op .  0 

35.0 

36.0 

32.1+ 

35. ^ 

35.9 

Textile  Mill  Products 

i+cu? 

37.9 

1+2.3 

^6.2 

1-0.5 

kl.h 

Apparel 

31.5 

32.3 

33.0 

29.3 

32.1 

32.2 
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Table  20 

Characteristics  of  the  Unemployed 

Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1979  Average 


Ignite  Male 

Nonwhite 

Male 

Age 

Number 
Unemployed 

Rate 

Number 
Unemployed 

Rate 

TOTAL 

8.8 

33 

10.  h 

16  -  19 

U96 

7.6 

NA 

m 

20  -  2k 

770 

13.3 

NA 

NA 

25  -  3>k 

1,0^9 

10.2 

NA 

NA 

35  -  kk 

530 

6.9 

NA 

NA 

1+5  -  6k 

1,127 

O.  ( 

NA 

NA 

65  &  Over 

173 

11.  k 

NA 

NA 

whire  Fern 

a±e 

Nonwhite  Female 

Age 

Number 
Unemployed 

Rate 

Number 
Unemployed 

Rate 

TOTAL 

1,976 

5.2 

13 

7.5 

16  -  19 

321 

k.8 

NA 

NA 

20  -  2k 

272 

5.2 

NA 

NA 

25  -  3^ 

356 

k.9 

NA 

HA 

35  -  kk 

175 

2.9 

NA 

NA 

U5  -  6k 

768 

5.7 

NA 

NA 

65  &  Over  Ql* 

6.7 

NA 

NA 
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Table  21 

Additional  Planning  Data  Projections 
Fall  River  Labor  Market  Area 
Projected  Fiscal  Year  1979  Average 

Employed  Part-time  for  Economic  Reasons  

Total        Part-time  Employment 
Category  1   Employment    for  Economic  Reasons 


TOTAL 

79,50U 

3,180 

White  Male 

1+2,927 

1,1+00 

White  Female 

36,10*+ 

1,750 

Nonwhite  Male 

235 

16 

Nonwhite  Female 

183 

Ik 

Number  of  Individuals  Unemployed  During  the  Year 


Category 

Number 

TOTAL 

13,501 

White  Male 

12,^35 

White  Female 

5,928 

Nonwhite  Male 

99 

Nonwhite  Female 

39 

Economically  Disadvantaged  (13  and  over) 


Cat e scry 

Number 

Total 

13,200 

white 

13,041 

Black 

Other 

110 

Spanish 

6 

Table  22 


Ratio s  of  ESARS  Applicants  to  Unfilled 
Job  Openings  on  Job  Bank  -  Apri 1_1973 


Applicants  QD  Taunton 
Occupational                              Fall  River       Job  Bank  Applicants,/ 
Category  ESARS  (  SI  ISA)  Orders  Orders 

Total  If,  601  2,123  2.2 


Professional,  Technical  S: 


Managerial  Occupation 

hl5 

U23 

0.97 

Clerical  Occupation 

766 

256 

3.0 

Services  Occupation 

670 

253 

2.6 

Farming  Occupation 

37 

0.8 

Processing  Occupation 

1U0 

52 

2,7 

Machine  Trades  Occupation 

300 

i3o 

1.7 

Sencbjwork  Occupation 

501 

U36 

1.2 

Structural  Occupation 

U63 

233 

2.0 

Miscellaneous 

572 

239 

2.U 

Table  23 

Ratios  of  ESARS  Applicants  to  Unfilled 
Job  Openings  on  ESARS  -  April  1978 


Applicants  on  Fall  River  Applicants 

Occupational                              Fall  River  Area  Orders 

Ca-egory  E SARS  (SMSA)  Orders  

rotal                                     ^,'601  5oo  !73~~ 
Professional,  Technical  £ 


Managerial  Occupation 

U15 

^3 

9.7 

Clerical  Occupation 

766 

92 

8.3 

Services  Occupation 

670 

130 

5.2 

Farming  Occupation 

37 

10 

3.7 

Processing  Occupation 

ihO 

10 

lk.0 

Machine  Trades  Occupation 

300 

56 

Benchvork  Occupation 

501 

2i+8 

2.0 

Structural  Occupation 

1+68 

109 

h.3 

Miscellaneous 

572 

100 

5.7 
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FALL  RIVER  LABOR  AREA 


THE  COMMONWEALTH  OF  MASSACHUSETTS 
DIVISION  OF  EMPLOYMENT  SECURITY 
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March  1975 


TAUNTON  JOB  BANK 


COMMENTS 


Professional ,  Technical/  and  Managerial 

During  the  period  from  June  19.77  to  July  1977  openings  in  this  major  occupa- 
tional category  increased  substantially  by  30.9  percent,  or  120  openings,  from  the 
June  1977  level  of  388  openings.    The  percent  of  openings,  when  related  to  the 
total  number  of  unfilled  job  openings  held  by  the  Taunton  Job  Bank  increased  by 
4.1  percentage  points  from  the  June  level  of  17.7  percent.    The  subgroups  most 
notable  for  the  additions  were  Education  (+85)  and  Professional,  Technical,  and 
Managerial  (+351 • 

Services 

Unfilled  job  openings  in  the  Service  category  reported  a  significant  decrease 
in  openings,  C-120)  from  June's  listing  of  498  openings.    Significant  subgroup 
declines  were  observed  in  Miscellaneous  Personal  Service  C— 82)  and  Protective 
Service  (-30) .    The  percent  of  openings,  in  relation  to  the  total  number  of 
openings,  dropped  6.5  percentage  points  bringing  the  July  level  to  16.2  percent. 

Machine  Trades 

The  Machine  Trades  category  registered  a  slight  decrease  of  32  openings  between 
the  June  1977  to  July  1977  period  with  85  unfilled  job  openings  listed.  Decreases 
were  scattered  throughout  the  subgroups  with  the  most  notable  being  Textile  (-10) . 

Bench  Work 

Openings  for  the  Bench  Work  category  expanded  by  37.5  percent  or  96  openings 
over  the  June  level  of  256  openings.    The  subgroups  most  responsible  for  this 
increase  was  Fabrication  and  Repair  of  Textile,  Leather,  and  Related  Products  (+85) . 

Miscellaneous  Work 

During  the  June  to  July  period,  openings  for  this  category  advanced  moderately 
by  42  openings  from  the  June  level  of  184  openings.    The  two  most  notable  subgroup 
increases  occurred  in  Packaging  and  Materials  Handling  (+19)  and  Graphic  Art 
Work  (+22) . 
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TABLE  I 

Comparison  of  Job  Vacancies  by  Major  Occupational  Categories 

Taunton  Job  Bank 
July  1977  -  June  1977 


• 

Major  Occupational  Categories 

July  1977 

June  1977 

Total 

Percent 

Total 

Percent 

Professional,  Technical,  &  Managerial 

508 

Q 
•  o 

388 

1  7 

7 

Clerical  &  Sales  Work 

306 

13 

.1 

280 

12 

.7 

Services 

378 

16 

.2 

498 

22 

.7 

'Fanrri  Tier     T«H  oh^T-v     FVrrPQ'hTV     k  RpI  Woi"]<r 

80 

3 

.5 

77 

3 

.5 

Processing 

33 

1 

.4 

33 

1. 

5 

Machine  Trades 

85 

3 

.7 

117 

5. 

.3 

Bench  Work 

352 

15 

.1 

256 

11 

.6 

Structural  Work 

360 

15 

.5 

364 

16 

.6 

Miscellaneous  Work 

226 

9 

.7 

184 

8 

.4 

ALL  OPENINGS 

2,328 

100 

.0 

2,197 

100 

.0 

TABLE  II 


Unfilled  Job  Openings,  By  Major  Occupational  Category 
And  Selected  Occupational  Groups,  Including  Related  Wage  Data 

Taunton  Job  Bank 
July  29,  1977 


Major  Occupational  Category 
Selected  Occupational  Group 

Number 
Unfilled 

WEEKLY  WAGE  RATE** 

Openings 

Low 

Median 

High 

0,1    PROFESSIONAL,  TECHNICAL,  &  MANAGERIAL 

508 

00,01    Architecture  &  Enaineerina 

003.081    Structural  Engineer 
007.081    Industrial  Engineer 
007.181    Process  Engineer 
012.188    Efficiency  Engineer 

JZ 

6 
5 
10 

■j 

$240 
260 
154 
150 

$269 
269 
231 
269 

$327 
385 
269 
327 

02     M3"H"iPTTWhi         £  P}rv<5 i       1  on/vse 

020.168    Programmer,  Chief 
020.188    Programmer,  Ccnputer 

ZD 

6 
5 

212 
231 

269 
231 

288 
231 

04    Life  Sciences 

040.081  Biologist 
045.108  -  Counselor 

AQ 

6 
41 

120 
135 

179 
168 

192 
226 

05    Social  Sciences 

4 

07    Medicine  &  Health 

075.378    Registered  Nurse 
079.378    Licensed  Practical  Nurse 

43 
13 

160 
140 

183 
163 

196 
190 

09  Education 

091.228    Teacher  Air?^ 
092.228    Teacher,  Secondary 

094.228     Indn^-f-H  si  Airi<= 

099.168  Psychologist 

\J  J  J  •  juo       CSBCM  1  1  ( Xg  /iiUc 

112 
b 
14 

o 
o 

9 

64 

135 
135 
140 
144 
94 

168 
170 
160 
190 
116 

183 
260 
201 
192 
189 

10    Museum,  Library,  &  Archival  Sciences 

7 

11    Law  &  Jurisprudence 

3 

13  Writing 

5 

14  Art 

7 

15    Entertainment  &  Recreation 
159.228    Camp  Counselor 

13 
5 

135 

153 

171 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
July  29,  1977 


Major  Occupational  Category 
Selected  Occupational  Group 

Number 

Unfilled 

Openings 

WEEKLY  WAGE  RATE** 

Lew 

Median 

High 

16    Administrative  Specializations 

30 

169.168    Administrative  Assistant 

14 

$105 

$163 

$200 

18    Managers  &  Officials,  N.E.C. 

61 

182.168    Supervisor,  Maintenance 

5 

160 

183 

192 

186 . 118  Comptroller 

7 

135 

385 

558 

187.118    Executive  Director 

5 

158 

167 

192 

187.168    Maintenance  Person 

15 

134 

160 

192 

189.168    Manager  Trainee 

8 

92 

150 

212 

19    Professional,  Technical,  &  Managerial 

96 

195.108    Social  Worker 

43 

120 

163 

192 

195.168    Youth  Outreach  Coordinator 

13 

146 

175 

192 

195.228    Program  Aide 

26 

110 

139 

221 

199.388    Planning  Engineer 

7 

160 

181 

181 

2    CLERICAL  5c  SALES  WORK 

306 

20    Stenography,  Typing,  Filing,  & 

/               Related  Occupations 

147 

201.368  Secretary 

37 

90 

134 

165 

209.388    Cancellation  Clerk 

88 

95 

130 

172 

209.588    General  Clerk 

11 

118 

142 

144 

21    Computing  &  Account  Recording 

68 

210.388  Bookkeeper 

10 

120 

130 

166 

219.388    General  Office  Clerk 

25 

110 

130 

171 

22    Material  &  Production  Recording 

9 

23    Information  &  Message  Distribution 

15 

24    Miscellaneous  Clerical 

14 

249.368    Library  Assistant 

11 

92 

134 

188 

25    Salesagent,  Services 

24 

250.258    Sales  Representative 

22 

125 

195 

375 

26,  27,  28    Salesagent  &  Salesperson 

Canmodities  6 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
•     July  29,  1977 


Number 

Major  Occupational  Category 

Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Low 

Median 

High 

29    Merchandising  Occupations,  Except  Sales  23 


290.478    Sales  Clerk' 

1  "7 
1/ 

51UU 

$lzU 

SERVICES 

378 

30 

Domestic  Service 

15 

31 

Food  St  Beverage  Preparation  &  Service 

72 

311.878    Counter  Person 

28 

50  1/ 

67 

110 

Jio .  U8    Kitcnen  neipers 

11) 

1UU 

100 

100 

32 

Lodging  &  Related  Service 

4 

33 

Barbering,  Cosmetology,  &  Rel.  Service 

9 

34 

Amusement  &  Recreation  Service 

1 

35 

Miscellaneous  Personal  Service 

104 

355.878    Mental  Health  Assistant 

73 

92 

122 

192 

359.878    Child  Care  Aide 

25 

95 

130 

183 

36 

Apparel  &  Furnishings  Service 

3 

37 

Protective  Service 

140 

372.868    Security  Guard 

28* 

92 

110 

189 

373.884  Firefighter 

11 

150 

162 

180 

379.368    Police  Dispatcher 

22 

125 

152 

155 

379.868  Lifeguard 

57 

128 

164 

200 

38 

Building  &  Related  Service 

30 

382.884  Custodian 

15 

98 

137 

192 

FARMING,  FISHERY,  FORESTRY,  &  RELATED  WORK 

80 

40 

Plant  Farming 

78 

406.885  Laborer 

19 

148 

148 

148 

407.884  Groundskeeper 

16 

100 

127 

156 

407.887    Laborer,  Landscape 

32 

120 

142 

175 

43 

Fishery  &  Related 

1 

44 

Forestry 

1 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
July  29,  1977 


Number 

Major  Occupational  Category 

Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Low 

Median 

High 

PROCESSING 

33 

50    Processing  of  Metal 

5 

51    Ore  Refining  &  Foundry 

7 

52    Processing  of  Food,  Tobacco,  &  Related 
Products 

6 

54    Processing  of  Petroleum,  Coal,  Natural 
&  Manufactured  Gas,  &  Rel.  Products 

2 

55    Chemicals,  Plastics,  Synthetics,  Rubber, 
Paint,  &  Related  Products 

11 

- 

58    Leather,  Textile,  &  Related  Products 

2 

MACHINE  TRADES 

85 

60    Metal  Machining 

20 

• 

61    Metalworking  Occupations,  N.E.C. 

6 

62,  63    Mechanics  &  Machinery  Repairers 
620.281    Automobile  Mechanic 

25 
17 

$120 

$168 

$250 

64  Paperworking 

4 

65  Printing 

2 

66    Wood  Machining 

-5 
J 

68  Textile 

12 

69    Machine  Trades  Occupations,  N.E.C. 
690.782  Stitcher 

13 
11 

92 

92 

200 

BENCH  WORK 

352 

70    Fabrication,  Assembly,  &  Repair 
of  Metal  Products,  N.E.C. 
700.887  Polisher 

24 
11 

92 

120 

150 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
July  29,  1977 


Major  Occupational  Category 
Selected  Occupational  Group 

Number 

Unfilled 

Ooeninas 

WEEKLY  WAGE 

RATE** 

Low 

Median 

Hi  ah 

71 

Fabrication  &  Repair  of  Scientific 

&  Medical  Apparatus,  &  Rel.  Prod. 

7 

72 

Assembly  &  Repair  of  Electrical  Equip. 

24 

73 

Fabrication  &  Repair  of  Products  Made 

from  Assorted  Materials 

3 

74 

Painting,  Decorating,  &  Rel.  Occupations  1 

78 

Fabrication  &  Repair  of  Textile,  Leather, 

&  Related  Products 

293 

786.782    Sewing  Machine  Operator, 

Garment 

118* 

S  92 

y    -7  vj 

$136 

787.782    Sewing  Machine  Operator, 

Non  Garment 

67 

92 

1  05 

200 

787.885    Sewing  Machine  Operator, 

Automatic 

90 

92 

108 

136 

STRUCTURAL  WORK 

360 

80 

Metal  Fabricating,  N.E.C. 

9 

81 

Welders,  Flame  Cutters,  &  Related 

3 

82 

Electrical  Assembly,  Installing,  & 

Repairing 

13 

84 

Painting,  Plastering,  Waterproofing, 

Cementing,  &  Related  Work 

33 

840.781  Painter 

18 

±0  / 

260 

85 

Excavating,  Grading,  Paving,  &  Related 

123 

850.887    Laborer,  Road  Maintenance 

121 

108 

148 

187 

86 

Construction  Occupations,  N.E.C. 

110 

860.381  Carpenter 

27 

120 

179 

200 

860.887    Finish  Carpenter 

21 

125 

150 

188 

869.884    Laborer,  Roadside  Maintenance 

10 

141 

155 

188 

89 

Structural  Work  Occupations,  N.E.C. 

69 

899.133    Floor  Supervisor 

14 

144 

180 

200 

899.381    Maintenance  Repairer 

52 

120 

150 

192 
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TABLE  II 

Unfilled  Job  Openings  (Continued) 
Taunton  Job  Bank 
July  29,  1977 


Major  Occupational  Category 

Number 
Unfilled 

WEEKLY  WAGE  RATE** 

Selected  Occupational  Group 

Openings 

Low 

fyV^H  i  an 

W-i  rrh 

9-    MISmJANEOUS  WORK 

226 

/ 

90 

Motor  Freight 

19 

91 

Transportation  Occupations,  N.E.C. 

18 

92 

Packaging  &  Materials  Handling 
920.887  Packer 

922.887    General  Factory  Worker 
929.887    Material  Handler 

156 
31 

103 
21 

$  92 
100 
92 

S100 
139 
92 

S147 
186 
140 

95 

Production  &  Distribution  of  Utilities 

7 

9-6 

Amusement,  Recreation,  &  Motion  Picture 
Occupations,  N.E.C. 

1 

97 

Graphic  Art  Work 

977 . 884    Bindery  Worker 

25 
21 

102 

125 

147 

GRAND  TOTAL  2,328 


Includes  out-of-state  openings. 
Full  time  openings  only . 

Includes  tips,  commission,  or  other  fringe  benefits. 
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EMPLOYMENT  OFFICES  IN  AREAS  COVERED  BY  JOB  BANKS 


JOB  BANK 


EMPLOYMENT  OFFICE 


1    Boston-Metropolitan  Job  Bank 


Springfield  Job  Bank 
(Western! 


Worcester  Job  Bank 
(Central! 


Boston 

Cambridge 

Maiden 

Norwood 

Woburn 

Waltham 

Newton 

QirLncy 

Greenfield 

Northampton 

Pitts field 

North  Adams 

Springfield 

Ware 

Holyoke 

Worcester 

Webster 

Fitchburg 

Framingham 

Milford 

Marlboro 


Lawrence  Job  Bank 
(Northeastern) 


Lowell 

Lawrence 

Haverhill 

NeAfouryport 

Lynn 

Salem 

Gloucester 


Taunton  Job  Bank 
(Southeastern! 


Brockton 

Fall  River 

Taunton 

Attleboro 

New  Bedford 

Hyannis 

Plymouth 
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ACME 
BOOKBINDING  CO.,  UK* 

OCT  5  1990 

100 CAMBRIDGE  STREET 
CHARIXSTOWN.  MASS. 


